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STAY 
TRUE.

Staying true to your direction is what  
defines Clayton Utz. We’ve built a culture 
that’s unlike any other law firm, but don’t  
just take our word for it. A good lawyer  
needs compelling evidence so meet our  
people and judge for yourself.

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.
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EDITOR’S NOTE

Shani Horii-Watson 
(Vice-President Careers)

and 
Rocky Lagudi (Careers Director)

Dear Australian National University Law Students, 
On behalf of the Australian National University Law 
Students’ Society, we are proud to welcome you to the 
2017 Clayton Utz Careers Guide. 

We hope that this publication provides all ANU law 
students and recent graduates an integrated outlook 
on the diverse range of careers opportunities that are 
available to them. This guide aims to empower ANU law 
students and begin to highlight where your law degree 
can take you. We hope that the 2017 Careers Guide will 
provide you with the necessary skills and information to 
kick start your pursuit for your chosen career. 

This guide would not have been possible without our 
sponsors, who we would like to thank formally. Your 
consistent support of the ANU Law Students’ Society is 
greatly appreciated.

Additionally, we would like to sincerely thank all our 
contributors. It has been a delight to work with so many 
passionate and competent students and lawyers who are 
so willing to give back to the ANU law student community. 
Your knowledge and experiences are invaluable, and we 
wish you the best in your future career endeavours.

In 2017, the careers portofolio is expanding in the quality 
and quantity of our initatives and events. In semester one 
our events will be focusing on helping you gain the skills 
necessary to excel in applying for clerkships, graduate 
jobs and internships. In addition to the Careers Fair, 
Clerkship  Evening and Clerkship guide we are expanding 
our workshop series with three workshops covering case 
studies, CV, resumes and interview skills. 

These events will be followed up in semester two with 
a range of initatives that will showcase the diversity of 
career opportunities for law students with a reality check 
panel event, a range of firm visits, our inaugurial social 
justice careers evening and the graduate job careers 
night to round off the year.  Finally, we are excited to 
annouce a new mentoring initative with MinterEllison 
through their Talent Pathway Program to allow high 
achieving pre-penulative students to gain personal 
professional development.

If you wish to discuss anything in the guide or any of  
our upcoming events,  please feel free to contact me at 
lsscareers@anu.edu.au. 

Shani Horii-Watson
2017 ANU LSS Vice President (Careers)

DISCLAIMER: The views expressed 
in this publication do not necessarily 
reflect those of the editors or of the 
Australian National University Law 
Students’ Society. Best efforts have 
been made to ensure all information in 
this publication is correct as at March 
2017 but is subject to change without 
notice. This information is merely 
advisory and should not be relied upon 
as being professional advice. This 
publication is distributed free of charge 
with the understanding that the authors, 
editors and any persons related to this 
publication are not responsible for 
the results of their 
actions or omissions
on the basis of any 
information
provided in this 
publication.

By Shani Horii-Watson
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PRESIDENT’S
WELCOME
By Bryce Robinson

Bryce is the President of the ANU Law Students’ Society 
in 2017. He is in his fourth year of a Bachelor of Laws 
(Hons)/Bachelor of Science/Diploma of Languages. Bryce 
has interned and worked as a Policy Officer in a federal 
government entity and has served as a Casual Academic 
at the ANU.

As the President of the ANU Law Students’ 
Society, I’m ecstatic to present to you the 2017 
Careers Guide, proudly sponsored by Clayton 
Utz. Whether you’re in your first year or your final 
year, this Guide is an invaluable resource for life 
after your law degree.

Compiled by the dedicated ANU LSS Careers 
Portfolio, this guide provides essential information 
on the enormous breadth of opportunities 
available to you as an ANU law graduate. It 
contains details of various career pathways 
in the legal profession, including corporate, 
government, public interest and international 
opportunities. 

By reading the advice and stories of countless 
eminent legal professionals—many of whom are 
students, graduates or faculty members of the 
ANU College of Law—we hope that you’ll start 
to form a clearer idea of where you’re heading, 
and how you might get there. We’d like to thank 
all of our contributors for giving up their time 
to provide our students with immensely helpful 
guidance. We’d also like to extend special thanks 
to our Premier, Major and General Sponsors, 
the support of whom is instrumental to the 
development of our resources. 

The Careers team has also provided an 
outstanding toolkit to help guide you through 
the minefield of applications for clerkships, 
associateships, internships and graduate jobs. 
By taking you through the ins and outs of CVs, 
cover letters, interviews and more, this guide 
will equip you with the skills necessary to set 
yourself apart from the crowd and maximise your 
chances of success.

I strongly advise you all to attend our Careers 
events this year, including the Careers Fair in 
March, the Clerkship Information Evening in 
May and our diverse suite of careers workshops 
throughout the year. These events provide 
unparalleled opportunities to build skills, 
discover opportunities, ask questions and meet 
with clerks, graduates, partners and recruiters 
from some of the finest firms in the country.

There are few degrees with as great an emphasis 
on careers as law. This can often be incredibly 
daunting, but it is our hope that this guide will 
allow you to feel informed and supported—
perhaps even excited(!)—as you move forward 
towards your future career. I encourage you 
to contact the LSS Vice-President (Careers), 
Shani Horii-Watson, at lsscareers@anu.edu.au 
with any questions that you may have.

I wish you the absolute best of luck in whichever 
career path you choose to pursue!

Bryce Robinson
2017 ANU LSS President



Careers Resources 



Within the application process, there are  
many important tools that you must have to 
maximise your opportunity for success. The 
Cover Letter and Resume are vital in ensuring 
an interview with potential employers. The 
interview is then the final step to gaining 
employment.
 
The Cover Letter and Resume both provide 
the employer with an impression of yourself, 
with the intention of securing an interview. 
Here lies the most significant opportunity to 
ensure that your application stands out from 
the rest. While the cover letter is used to create 
an initial impression, the resume provides a 
more detailed summary of your life to date. It 
should also highlight your suitability to your 
desired area of employment.
 

The Interview is then the final stage prior to 
gaining employment with a firm. If you make 
it to this point, you have been successful in 
creating interest in yourself. The final step 
is now to show that you will fit into the job 
role and workplace. You could have either 
an individual or group interview, so it is 
important that you are prepared to give your 
best final impression.
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THE INTERVIEW
By Rhea Nair

The interview stage of the clerkship process is 
definitely the most fun part. It is your opportunity 
to meet some very successful lawyers, ask lots 
of questions and get a sense of which firm would 
be the right fit for you.
 
Before I share my interview tips, I should point 
out that these tips are based on my experiences. 
The best tip I can give you is to talk to as many 
former clerks as you can. Everyone has different 
techniques and the way they approach interviews 
might align better with your personality.
 
TIP 1 - GET YOURSELF A NOTEBOOK

The clerkship process is a marathon. There’s a 
lot of information to digest and having all of your 
information and thoughts in one place will save 
you time and energy.
 

TIP 2 - COCKTAIL NIGHTS
These events aren’t compulsory but make an 
effort to attend them. They’re an opportunity to 
make a good impression. I recommend eating 
beforehand so that you’re not distracted by 
the canapes, and can spend more of your time 
chatting and asking questions. If you chat to 
anyone interesting, write their name down in your 
notebook. They might end up interviewing you!
 

TIP 3 - RESEARCH AND RECORD
Before the interview research the firm and the 
lawyers that are interviewing you. You might 
want to have a look at the transactions they’ve 
been involved in, their LinkedIn profiles, and any 
articles that they’ve written. I popped all this 
info into my notebook so that I could have a 
flick through before the interview to refresh my 
memory.
 

HOW TO

TIP 4 - PRACTICE MAKES PERFECT
Google some common interview questions and 
think about your responses. You might want to 
ask a friend or family member to listen to your 
answers and give you feedback. Write down 
the questions you find particularly tricky so that 
you can look over them in the lead up to the 
interview.
 

TIP 5 - TIMING IS EVERYTHING
Make sure you know where your interview is 
before you leave the house. Get to the building 
15 minutes early, sit outside the venue for 7 
minutes calming down and enter the building 7 
minutes before your interview. That way you’re 
not too early and you’re also not late.
 

TIP 6 - STOP AND THINK
If you’re stumped by a question you can stop, 
have a sip of water and think about it before you 
start talking. If you’ve already started talking you 
can still pause, ask your interviewer if you can 
start again and have another go at the question. 
It is not the end of the world.
 

TIP 7 - AFTER THE INTERVIEW
Here’s where your notebook becomes a really 
valuable tool. After the interview write down 
all the questions you were asked and note 
which questions you struggled with. These will 
become the questions you research and think 
about before your next interview!

Rhea is a 5th year Arts/Law student who struggles to write 1-2 sentence descriptions 
of herself. She recently completed a summer clerkship with a top tier international law 
firm in Sydney and was the LSS Wellbeing director in 2016

BOSS
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SAMPLE 
INTERVIEW QUESTIONS

FROM THE INTERVIEWER 

Why do you want to work for this organisation?

Why do you want to pursue a career in [insert 
area of law]?

Describe a time you have encountered hardship, 
and how you resolved this.

Describe a time when you were part of a team 
and were confronted with a difficult situation.

What extracurricular activities are you involved 
in? What skills did you gain from these activities?

Describe an example of when you have previously 
demonstrated leadership.

What do you hope to get out of this role?

Tell me about a time you have failed. 

What do you think sets you apart from other 
applicants?

Describe a time you were faced with a difficult 
deadline. How did you approach it?

Where do you see yourself in the next five years?

What would you say are your strengths and 
weaknesses?

Is there an achievement of which you are 
particularly proud? What is it and why is it

significant?

What other skills would you like to develop in the 
future?

TO THE INTERVIEWER

What’s the most interesting part of working 
here?

What would an average day as a clerk here be 
like?

What skills do you believe are most important in 
order to be successful in this position? 

How often is employee performance reviewed, 
and what opportunities for future advancement 
are there within your firm?

Describe some of the toughest situations you’ve 
faced in this job.

How does your firm continue to take leadership 
and have a competitive advantage in an 
increasingly competitive economy?

How is work/life balance encouraged in the 
firm?

How often is feedback provided?

What do you think is the best part of this firm’s 
culture?

Does this firm have any diversity structures in 
place to promote women/LGBTI individuals

who work here?

Why did you choose to work here?

What did you find unique about this firm?

What sort of induction and training do you 
normally offer?

What is your usual retention rate between 
summer clerks and graduate lawyers?

What is the firm’s policy on taking leave for 
further study, associateships?
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A FLAWLESS 
COVER LETTER

Job applications are easily one of the most 
gruelling processes any students will face during 
their degree. While a flawless cover letter will not 
open the floodgates of job offers, a sloppy cover 
letter is a common basis for firms to disregard 
your application. If you are considering applying 
in this year’s group of hopeful graduates or clerks, 
make sure your cover letter will distinguish you 
from the hundreds of other applications.
 

MY SIX TIPS TO WRITE A COVER LETTER

1. QUALITY OVER QUANTITY: 
Be concise and limit your cover letter to one page, 
unless otherwise noted. Pick a few experiences 
that you believe clearly demonstrates your value 
as a candidate and expound on those.

2. DO YOUR RESEARCH:
1. Go to career and clerkship nights, read the 

firm’s website, research recent deals and 
past major deals, identify important clients, 
and if possible, talk to someone from the firm. 

2. If you are applying to the same firm in different 
cities, be sure research the practice area 
strengths. A firm with a Sydney and Canberra 
branch will cater to different markets and it’s 
important you distinguish that in your letter.

3. DON’T USE THE SAME COVER LETTER: 
Try to personalise your cover letter to each 
specific firm. You can use parts of older cover 
letters such as describing who you are, your 
academic achievements, and some examples of 
certain selection criteria. However, not all firms 
emphasise the same values and it is important 
you highlight the specific qualities a firm is 
looking for.

4. PROOFREAD:
This is crucial. Have a friend look over your cov-
er letter for basic spelling and grammatical mis-
takes as well as the strength of your examples.

HO
W

 T
O

 W
RI

TE

5. HAVE STRUCTURE:
Broadly speaking, your cover letter should 
answer three questions:
• Do you have the relevant skills
• Are you genuinely interested in the job?
• Will you fit in to the culture of the firm?

I tackled these questions by splitting my cover 
letter into three paragraphs:
      
• Paragraph 1: introduce yourself and why 

you want the position;
• Paragraph 2: address key selection criteria 

with relevant work or volunteer experience; 
and

• Paragraph 3: Tell the firm why you are 
the best fit and how your skills will meet 
its needs. Here is where you should 
demonstrate knowledge of the firm’s big 
deals, transactions that interested you, or 
industry connections.

6. DISTINGUISH YOURSELF:
While this process might seem a bit rigid, have 
fun with it. Your fun gap year story or your time 
volunteering with the RSPCA may just be that 
unique spark that HR will remember you by.

Best of luck!

Stephanie has recently completed her clerkship with 
MinterEllison. Stephanie was previously President of the ANU 
International Law Society and has volunteered with Legal Aid, 

Canberra Community Law, and the Tenants’ Union.

By Stephanie Kim
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A FLAWLESS 
COVER LETTER

SAMPLE 
COVER LETTER TEMPLATE

YOUR NAME 
Address:

Date:

Recipient | Title
Company/Organisation
Street Address
City | Postcode 

Dear Recipient, 

Re: The position you are applying for

FIRST PARAGRAPH: 
• Explain why you are writing: state where/when/how you heard about the position you are applying 

for.
• Introduce yourself: state your degree, what year you are in, and from which university, and state 

what areas of law you are interested in/passionate about (which are relevant to the position you 
are applying for).

SECOND PARAGRAPH:
• State why you are interested in working for the company/organisation (e.g. you have experience 

or interest in one of their fields of work)
• Show that you are suitable for the role, and are knowledgeable on the values and practice of the 

company/organisation; explain how this aligns with your interests in regards to a future career 
with the company/organisation

THIRD PARAGRAPH:  
• Explain why you are the best candidate for the position that you are applying for, and why you 

are unique to other applicants
• Highlight your most qualifications, working, or voluntary experience that would be most relevant 

to the employer
• Illustrate how your skills you could be of value to the company/organisation.

FOURTH PARAGRAPH:  
• Thank the reader for their time and consideration of your application
• Conclude by stating your desire for an interview – make sure that your close encourages specific 

action; include email and phone contacts.

Kind Regards,

Your Name  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WRITING A STAND OUT 

If you’re reading this guide, a few relevant things 
have probably happened. You got into law school. 
You handed in your first torts assignment, and 
spent a few hours of silent chaos in Melville Hall 
at exam time. 

Most importantly, however, you have made the 
important realisation that you are ready to start 
carving out a legal career. The first hurdle in your 
path is the daunting task of writing a legal CV or 
resume. On the bright side, torts assignments, 
Melville Hall and law balls have prepared you 
more than you realise. Writing a CV involves all 
the same skills used to navigate a law degree, 
like being concise and well-researched, backing 
up all statements with some solid evidence, and 
staying original to stand out from the crowd.

The following tips and tricks are just an idea of 
what has worked for other students, but the most 
important point when trying to land a paralegal 
stint, a clerkship or any other opportunity is to be 
persistent and always keep your eyes open for 
opportunities.

BREAK IT UP
Employers like to get CVs with plenty of white 
space, so avoid filling up pages with text. 
Instead, use headings to break it up into bite-
sized portions. Under each heading, use dot 
points where possible to tell your story.

It is important that your CV is top-heavy and 
grabs the attention of the employer from the 
initial half of the first page, which is what they 
will see when they open it on a computer. The 
more relevant information in this section means 
the reader will scroll down to read the rest.

TARGET YOUR READER
A CV should not be longer than a couple of 
pages, and this means not everything you have 
ever done should go in all of your applications. 
Use some research-essay level sleuthing and 
Google the employer you are writing to, or ask 
recruiters at careers fairs what they are looking 
for in applicants. This will require you to tweak 
every resume or CV you submit to match your 
experience with the job you are applying to,   

but it means that employers find what they are 
looking for in your CV without wading through 
the irrelevant details.

WHAT IS RELEVANT?
Having said all of the above, details are 
important in certain sections of the CV. Any 
experience from employment or extracurricular 
activities should be expanded on to describe 
the role undertaken, the amount of time put in 
to the role and responsibilities carried out. All 
of these things can be conveyed effectively in a 
couple of dot points.When describing skills and 
qualities, give concrete examples of how these 
skills were gained or applied in your previous 
experience, and avoid vague adjectives such 
as ‘detail-oriented’ unless you can provide 
evidence of where you have demonstrated this.

READER-FRIENDLY FORMATTING
If you’re the kind of student who always reads 
course guides for those sneaky formatting 
requirements, you’re all set in this department. 
Make sure font choice and size, spacing and 
heading structure are sensible and legible. 
Common fonts such as Times New Roman, 
Helvetica or Arial in size 11 or 12 with generous 
line spacing may not look exciting, but they 
are reader-friendly and this goes a long way 
to making sure your CV is read. Lastly, make 
sure the formatting is consistent throughout the 
document.

CHECK EVERY LINE THOROUGHLY
A well-written and grammatically correct 
application is already well ahead of one that 
looks rushed and messy. Take the time to check 
it and check it again and get a friend to do the 
same with a fresh perspective (tip: get a fresh 
perspective yourself by reading it from the 
bottom up).

DON’T GIVE UP!
There might be plenty of rejections before 
you finally land a job, but handing out CVs 
is an exercise in resilience. Just remember 
that everyone else is in the same boat, and 
perseverance will set you apart.

Zareen is a fourth year Law/Arts student who works as a paralegal in a small 
Canberra firm. She recently completely the ANU Law Geneva program, and is 

the 2017 Director on the ANU International Law Society

RESUME By Zareen Qayyum
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RESUME TEMPLATE
[Your Name]
[Your address]

Phone:
Email:

EDUCATION

Year Commenced -  Bachelor of [Insert]/Bachelor of Laws (Honours), The Australian National 
University (expected [Insert Year])
• List any Academic/Extra-Curricular achievements related to your degree during this time

Year Completed High School Certificate, [Your School] 
• List major Academic/Extra-Curricular achievements related to your studies during this time

EMPLOYMENT AND WORK EXPERIENCE (write in reverse chronological order)

[Organisation Name] Month, Year – Month, Year 
Job Role (# hours per week) 

• State key tasks/responsibilities that you undertook while employed
• Keep it specific, but when stating your tasks/responsibilities explain how your contribution 
positively affected the organisation you were working for

[Repeat entries as required] 

EXTRA-CURRICULAR INVOLVEMENT
• Includes involvement areas such as: club activities, sports, charity activities, college 

involvement etc
• For major/recent extra-curricular activities, set out involvement like the employment section (for 

less relevant activities, listing is fine)

[Extra-Curricular Group Name], Year – Year 
Job Role (# hours per week) 

• State key tasks/responsibilities that you undertook while in the role
• Keep it specific, but when stating your tasks/responsibilities explain how your contribution 

positively affected the group

[Repeat entries as required]

Other Extra-Curricular Involvement 
• List these: Name of Organisation – Role

INTERESTS 
• List these; can provide a brief description

REFEREES 
Available Upon Request 
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LEGAL EXPERIENCE
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Neil is commencing his fourth year as a Law (Honours) and 
International Relations student. Having completed high school in 

Sydney, he moved to Canberra to study, where he currently works 
as a paralegal at Chamberlains Law Firm.

By Neil Bookseller

HOW DID YOU GET A JOB AT A LAW FIRM 
AS A UNIVERSITY STUDENT?

Having had no experience working at a law 
firm prior to Chamberlains, I struggled for the 
first two years of law school trying to find some 
work experience within the legal industry. I had 
become used to getting rejection emails from law 
firms as they found candidates that were ‘more 
qualified’ than me. But that didn’t mean that I 
stopped trying. I made aware people who I knew 
were currently working at firms that I too would 
be interested in getting some work experience. 
Luckily at the start of my third year while I was 
working as a Student Ambassador at ANU and 
an administrative assistant at a company in the 
city, one of my friends informed me of a vacancy 
at his firm, where a paralegal position within 
the litigation team had opened up. I was thrilled 
when I got my first interview with this firm, and 
luckily, I got in! 

WHAT IS YOUR ROLE?
Chamberlains is a business and commercial firm 
where I work as a paralegal within the litigation 
team. During my time here, I have worked 
under many incredible lawyers that specialise in 
commercial and employment disputes as well 
as risk management. Recently, I have also been 
exposed to working on a class action matter. 
As a paralegal, my job duties include preparing 
briefs, contacting clients, conducting research, 
drafting correspondence and assisting with file 
management.

WHAT ARE THE BENEFITS OF WORKING 
IN A LAW FIRM AS A LAW STUDENT?

The opportunity to experience where your law 
degree might take you one day is incredible. 
Firstly, gaining such exposure during university 
would not only expand your knowledge on 
the litigation process and getting a front row 
seat to what the life of a lawyer is like, it can 

also improve your written and communication 
skills. Furthermore, having such experience 
on your CV can benefit your employability 
prospects in the long run, particularly when 
applying for internships, clerkships or graduate 
positions. Finally, working in a law firm or even 
simply getting an interview call can be a huge 
confidence boost when applying for jobs in the 
future. Also, you make some great friends and 
professional connections along the way, which 
is absolutely invaluable! 

GENERAL ADVICE TO STUDENTS 
WANTING WORK EXPERIENCE?

Since this section is likely being read most by 
students who have tirelessly applied to law 
firms for work experience without success, let 
me start off by saying that, I know what that 
feels like. If you are struggling to find a ‘law 
job’, apply for other administrative positions. 
Gaining skills in any office environment can 
only boost up your CV in landing that paralegal 
job. I also recommend participating in extra-
curricular activities at university such as active 
involvement or leadership in ANU clubs and 
societies, trying law competitions, volunteering 
with the LRSJ projects, etc. This is bound to 
give you further skills to add on your CV and 
assist you in expanding your ‘connections’ 
which might come in handy one day. Don’t feel 
shy in telling your friends and other peers that 
you are looking for such work experience. Many 
people I know who are currently working at law 
firms have heard about vacancies through word 
of mouth. Final tip of advice – just keep applying 
to jobs that interest you! Get feedback from 
firms/interviewers as to how you can improve. 
Use LSS resources and the ANU Careers Centre 
to improve your CV, cover letter and interview 
skills. And lastly, never give up – your ‘law job’ 
is waiting for you out there!

AS A STUDENT 
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Networking is a necessary part of the business 
world and involves making a web of contacts 
and friends that can provide useful resources 
and assets when the opportunity arises. 
Aristotle called these types of relationships 
‘friendships of utility’, as the relationship has a 
quid pro quo function. However, this does not 
mean that networking is a robotic experience 
of exchanging business cards in an American 
Psycho like fashion. Charisma and personality 
will get you significantly further in the business 
world because, surprise surprise, people prefer 
to maintain relationships with fun and pleasant 
individuals. 

Although it may seem like a daunting practice to 
begin networking as a fresh eyed law student, 
the principles are akin to making a bunch of new 
friends at a party that you have crashed. To make 
your debut into the world of networking you will 
need to: 
1. Be interested but not obsequious;
2. Ask the right questions;
3. Be fun; and
4. Maintain your new connection.

(Please note this article assumes you are meeting 
a new people for the first time in a function of 
some description) 

INTERESTED BUT NOT OBSEQUIOUS
Just like when you are attempting to make new 
friends at a party it is important to be engaged 
with your chosen person’s areas of expertise/
interest. The biggest mistake you can make in 
trying to make a new connection with someone 
for the first time is to ramble on about yourself 
unprompted. However, the converse is also true, 
unless the person you are attempting to ‘befriend’ 
is a raging narcissist, being overly enthusiastic 
and flattering towards the person is off-putting. 

By Charlie George

Charlie is a 6th year arts/law student finishing up his degree up with an honours thesis in whistleblowing. He 
just completed a summer clerkship with Barrket Stanton in North Sydney.

ASK THE RIGHT QUESTIONS 
In order to show that you are interested in and 
respect what your chosen target does for a 
living you need some good follow up questions. 
These questions should be: 
1. Relevant to the topic you are talking about; 
2. Show that you are engaged and understand 

the conversation; and 
3. Open ended so the conversation continues 

flowing. 

You can also throw in your own thoughts on 
the topic of conversation provided that they 
are interesting and insightful, otherwise let the 
person you are trying to woo speak! People love 
talking about themselves.

BE FUN 
Unless your networking target is a ceaseless 
bore, being a witty and light-hearted party to a 
conversation will help you stand out from the 
other rapacious networkers and strike them as 
someone worthy of their time. 

MAINTAIN YOUR NEW CONNECTION 
If you have reached this point, congratulations! 
You must have been a suave and pleasant 
conversationalist. Because of the fast paced 
nature of the 21st century you will need to try 
and maintain your newfound connection as 
often as possible. Try your best to avoid slipping 
into irrelevance as life steam rolls you out of 
your new friend’s psyche. 

Well there you have it folks, networking 101, 
it aint pretty but it’s one of the certainties of 
business life along with terrible office banter, 
pallid skin and taxes (unless you operate in the 
Caymans).

PROFESSIONAL 
NETWORKING 101:

HOW TO WIN FRIENDS AND 
INFLUENCE PEOPLE
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Choose Australia’s leading university  
provider of Practical Legal Training 
ANU Graduate Diploma of Legal Practice

_ Accredited
_ Online, with 4 day face-to-face intensive in 

locations across Australia
_ Experienced, practitioner mentors
_ Choose your start date, mentor and when you graduate

legalworkshop.law.anu.edu.au/gdlpfacebook.com/ANULegalWorkshop

Go straight to the top.

A4 FLYER_GDLP_F.indd   1 3/02/2017   12:13:59 PM



Public Law



Work in the public sector is one that can be as diverse as that in the private sector, with areas 
of law including Administrative Law and Constitutional Law among many others. Work within 
the public sector enables the solicitor to place a greater emphasis on the social utility that 
their work provides, providing the opportunity for greater personal reward, as opposed to the 
constant need to satisfy a client. It is in this area that community interest assumes the forefront 
of concern.

As a lawyer in the public sector, the possibility of having a balanced lifestyle is more likely. 
However, this is not to say that lawyers in the public sector have it easier, as all departments run 
akin to a business enterprise, and therefore must maintain competitive standards.
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 LESS TRAVELLED
In my penultimate year of university, my SR at 
college attached an inspiration quote to each 
resident’s door as part of a sort of ‘Welcome 
to the Floor’. On my door he placed a section 
of the poem from Robert Frost, The Road Not 
Taken. 

It read: 
‘Two roads diverged in a wood, and I –

I took the one less travelled by,
And that has made all the difference.

I had come across the poem before, however 
never had it held so much meaning than at that 
point in my life, at a time where I was seriously 
contemplating where my future was going and 
how to achieve the career I wanted. Becoming 
a lawyer was never in question. However, what 
area of law to work in and how to obtain the 
right job was always in question. 

Personally, I was always interested in crime – 
specifically, I wanted to become a prosecutor. 
Yet throughout university, I found that the 
pathways into working in crime were never 
as clear as the much advertised and popular 
path of completing a ‘clerkship and graduate 
program’ at a corporate law firm. It seemed 
uncommon and difficult for graduates to enter 
the legal profession in any other way. 

There was however, a more mysterious and 
slightly less attainable pathway for law graduates 
that I was interested in – the Associateship. 
Associateships were sometimes referenced to 
in career guides but never in great detail and 
exactly how to attain one was usually quite 
vague as they were rarely advertised. Despite 
this, everything I had read about completing 
an Associateship sounded amazing – from 

the extensive court experience to the clearly 
invaluable experience of working with a Judge 
or a Magistrate at such close quarters and truly 
learning from the best. It sounded like the perfect 
first step into a career in law, and especially 
litigation. The only question was, could I obtain 
one? 

I won’t sugar-coat this part at all. To succeed at 
obtaining an Associateship you must stand out. 
There are only so many Magistrates and Judges 
in the jurisdiction, and indeed in Australia. 
Whether it be through your stellar grades, or 
extensive extra-curricular or work experience, 
or your personal connections, there must be 
something which sets you apart from the other 
hundreds of capable and impressive candidates 
who are applying for an Associateship. 

That may sound intimidating but there is more 
flexibility in this than you might think. Each 
Magistrate and Judge is different – they look 
for different things in their Associates and each 
will value certain skills and experiences in a 
different way. For me, my application focused 
on my work experience in relevant areas and on 
the references I had received from eminent and 
respected members of the profession who I had 
worked for throughout university. To obtain those 
experiences, I had worked hard to network and 

“Follow the path that resonates 
most strongly with you. It may take 
some time, but you will find yourself 
glad that you followed your dreams” 

TAKE THE ROAD 
ADVICE TO LIVE BY:
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Vivian graduated from the ANU in 2015 with 
bachelors in Law and Arts. She is now a 
prosecutor at the ACT DPP. In 2016, she 
completed two Associateships – first with the 
Special Magistrates at the ACT Magistrates 
Court and then with the Honourable Justice 
Elkaim in the  ACT Supreme Court. In this 
article, she shares her experience of graduating 
law school and entering the legal profession. 

By Vivian Wei

make connections with people I admired and of 
whom I wanted to simulate their path to success. 
I sought mentors who would willingly give me 
their time to teach me the practical aspects of the 
law to complement the theoretical knowledge I 
was gaining through my law degree. My goal was 
to be more than just a law graduate with good 
grades – I focused on demonstrating my ability 
to work efficiently and effectively, my ability to 
work with people of various backgrounds and 
experiences and my willingness to learn. 

Fortunately, my efforts paid off and I was 
successful in obtaining an Associateship to 
work for the Special Magistrates at the ACT 
Magistrates Court. When that finished, I was 
able to move to the ACT Supreme Court and 
work initially on the Eastman proceedings and 
thereafter as Justice Elkaim’s Associate. My 
experience working in both the Magistrates 
Court and Supreme Court was extremely 
valuable and has assisted me in obtaining my 
current role as a prosecutor. 

Ultimately, my advice to aspiring lawyers is to 
follow the path that resonates most strongly with 
you. It may seem harder and more daunting to 
take the path less travelled by, and it may take 
some time, but you will find yourself glad that 
you followed your dreams. 
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 HIGH COURT
Jackson graduated from the University of Sydney in 2014 
with a Bachelor of Arts and a first class honours in Law. 
He has been a judge’s associate in the Federal Court of 
Australia in 2015 and in the High Court of Australia in 2016. 
He is also a beloved tutor at the Australian National University.

WHAT IS THE ROLE OF A HIGH COURT 
ASSOCIATE?

Broadly speaking, the role of the Associate is 
to assist the judge for whom he or she works 
with various legal and administrative tasks. It 
is important to note that the role of Associate 
varies from court to court, and from chambers 
to chambers. In my experience, there was no 
average day in the role, but there were a number 
of tasks which I performed regularly. I assisted 
the judge in preparing for the cases to be heard 
by the Court. I proofread judgments, a process 
which includes not only checking spelling and 
grammar but also checking that all statements of 
fact and law in the judgment were correct. I also 
had the opportunity to sit in court with the judge 
to observe proceedings, and to hand documents 
to the judge as needed.

HOW DO INTERESTED INDIVIDUALS APPLY?
The time at which an Associate will be appointed 
varies from judge to judge. It is necessary to 
apply well in advance of the time at which you 
would be available to start. I secured my position 
roughly one year in advance, but it is not unheard 
of for High Court judges to appoint two or three 
years in advance.

The application process involves sending a cover 
letter, CV and academic transcript directly to 
the chambers of the judge for whom you want 
to work. The application can be sent either by 
email or by post. You may want to contact the 
chambers of the judge for whom you wish to 
work to ascertain whether he or she has any 
preferences about how the application should be 
prepared and sent. It is also important to include 
the names of referees, usually people who taught 
you at university or for whom you have worked.

Applications should be tailored for the particular 
judge to whom the applicant is applying. There 
should be some articulation of why you want to 
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By Jackson Wherrett

work at the particular court on which the judge 
sits, and why you have chosen to apply to work 
for that particular judge.

Applications should also be succinct. A good 
guide is no longer than one page for a cover 
letter, and about two to three pages for a CV.

WHAT INSPIRED YOU TO APPLY FOR THE 
POSITION? 

I have a particular interest in public law, and the 
Court deals regularly with significant matters 
involving constitutional and administrative law. 
It was a privilege to have the opportunity to think 
deeply about the cases which came before the 
Court and to observe the judge’s decision-
making process. I also had the opportunity 
to observe leading advocates present their 
cases, both through written and through oral 
submissions, in the Court.

WHAT QUALITIES ARE REQUIRED OF AN 
ASSOCIATE?

• Legal research skills
• Strong oral and written communication 

ability
• Organisation
• Time management; and
• Initiative.

DESCRIBE ONE CHALLENGE YOU HAVE 
FACED – IS THIS TYPICAL OF THE ROLE?

Rather than talking about a specific challenge, I 
will give a more global answer to this question. 
Like any job, the learning curve for the Associate 
role is a steep one. It can be difficult for recent 
law graduates to take on a role which has a 
high degree of responsibility, and where your 
employer is a judge who expects a lot from you. 
That being said, most people are able to settle 
into the role fairly quickly.



ANU Law Students’ Society 

23

WHAT WAS YOUR JOURNEY FROM THE ANU 
TO AGD?

After finishing my undergraduate studies I was 
looking for opportunities that would allow me 
to explore the various options that might be 
available in the field of law. I used the practical 
experience component of my GDLP course as 
an opportunity to undertake two different legal 
placements, working with a Criminal Barrister, 
at ACT Legal Aid and with the regional office 
of the United Nations High Commissioner for 
Refugees. After completing my GDLP, I took up 
an Associate position with the Administrative 
Appeals Tribunal. I was then accepted into the 
AGD graduate program in 2015. As part of that 
program, I completed 3 four-month rotations 
through the Office of International Law, the 
Strategic Policy section and Privacy Policy. 
Then, in 2016, I began my current role in the 
in the Transnational Crime Branch, working on 
anti-money laundering capacity building. For 
me, this work combines my interests in legal 
capacity building and strengthening criminal law 
structures.

WHAT DREW YOU TO WORK AT AGD?
Through my studies and professional 
experiences, I developed a strong interest in the 
connection between legal policy, development 
and governance. AGD is the federal department 
responsible for the development of law and 
justice policy, and so it seemed a perfect place 
to further develop my skills in these areas. I was 
also very interested in the capacity building work 
that AGD undertakes with governments in the 
Asia-Pacific. Working in legal capacity building 
was something I had been interested in since I 
completed my honours paper on a similar topic.

WHAT IS ONE PIECE OF CAREERS ADVICE 
THAT YOU WISHED YOU RECEIVED WHILST 
YOU WERE AT ANU?
I wish I had figured out earlier that, while it is 
important to know your big goal, it is just as 
important to be able to break that big goal down 
into manageable little steps. Just because the 

perfect opportunity doesn’t present itself right 
away, doesn’t mean that you should give up 
on your big dreams. Instead, continue to look 
for the more immediate opportunity that gets 
you one step closer. For instance, focus on 
gaining advocacy skills or developing a sound 
understanding of certain subject matter.

WHAT IS THE BIGGEST DIFFERENCE 
BETWEEN LAW SCHOOL AND THE REAL 

WORLD?
At law school it’s very easy to fall into the 
trap of thinking that everyone is on the same 
continuum and heading in the same direction. 
There’s a very defined linear progression at 
university as each semester rolls around. There 
seem to be timelines around when you ‘should’ 
do clerkships or go on exchange, and most 
students are working through a navigable plan 
towards graduation. But once you leave you 
realise that there are a hundred different ways 
to get to the same place and, most importantly, 
that not everyone actually wants to get to the 
same place! I think the best way to prepare for 
this is to follow your own interests and know 
what it is you are striving for. Don’t just follow a 
path because you think you have to or because 
that’s what everyone else is doing. An important 
part of this is learning to not measure your own 
success against what you perceive to be the 
success of your peers.

IS THERE ANYTHING THAT YOU DID DURING 
YOUR TIME AT LAW SCHOOL THAT YOU 
THINK GAVE YOU AN ADVANTAGE WHEN 

ENTERING THE FIELD OF LAW?
When I was at university I was involved in 
extracurricular activities and subjects that 
allowed me to travel or explore academic 
interests. These experiences not only gave me 
material to write about in job applications but 
they also gave me confidence and introduced 
me to a wide variety of people. The willingness 
to put myself into new situations that I 
developed from these experiences has assisted 
me in gaining great opportunities as a young 
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ATTORNEY 
GENERAL’S 
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By Sarah Wardell                         
  
Sarah graduated from the ANU in 2013 with 
a Bachelor of Arts (International Relations & 
Development Studies)and Bachelor of Laws 
(Honours)
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WHAT WAS YOUR JOURNEY FROM LAW 
STUDENT TO WORKING AT THE ATT?

After I finished my law degree, I did postgraduate 
work in computer science.  I worked as an 
associate for a High Court judge, then as Deputy 
Registrar of the High Court.  Then I spent thirteen 
years in various positions at the Attorney-
General’s Department.  I left AGD to be Freedom 
of Information Commissioner.  I was appointed to 
the AAT in 2015.

WHAT ARE THE MOST IMPORTANT SKILLS IN 
WORKING AT THE AAT?

Being able to distill the relevant facts of a 
particular case, identify the legal issues that 
arise, and apply the law to make the correct or 
preferable decision.  

WHAT DREW YOU TO WORK IN THE AAT?
Having spent four years as FOI Commissioner, I 
welcomed the opportunity to continue to conduct 
merits review in a broader range of cases.

WHAT DOES YOUR TYPICAL DAY AT WORK 
LOOK LIKE?

Most days are spent hearing matters, or writing 
reasons for decision, or both.  There are also 
other functions, including conducting directions 
hearings and issuing warrants.

WHAT HAVE BEEN THE GREATEST 
CHALLENGES IN WORKING IN THIS FIELD OF 

LAW?
The AAT can review decisions made under more 
than 400 Commonwealth Acts and legislative 
instruments.  Of course, we make some types of 
decision more often than others (in Canberra, we 
deal with many compensation decisions).  But 
one challenge working at the AAT is being able 
to quickly familiarise yourself with a different area 
of law.

I WOULD RECOMMEND WORKING IN THIS 
AREA OF LAW IF …

You are interested in government, and believe in 

people’s right to seek review of many of the 
government decisions that impact on their lives.

WHAT IS THE BIGGEST DIFFERENCE 
BETWEEN LAW SCHOOL AND THE REAL 

WORLD?
The application of legal principle to real life 
situations is nearly always difficult.  When 
dealing with a real case, the facts are rarely 
as straightforward as they are in a law exam 
question.  One way that students can prepare 
for this is to volunteer to work for a community 
legal service: to get a feel for the sorts of legal 
problems that affect people in the real world.

WHAT HAS CHANGED IN THE FIELD OF LAW 
WHILST YOU HAVE BEEN PRACTISING?

Online access to legislation and cases only 
became freely available after I finished my law 
degree.  That has made a phenomenal difference 
to access to the law: for law students, lawyers, 
and others.

DID YOU EVER COMPLETE FURTHER 
EDUCATION AFTER YOUR LAW DEGREE?

After my law studies, I did a PhD in computer 
science.  My field of research was artificial 
intelligence and law.  That wasn’t necessary 
for work at the AAT—or for any of the jobs that 
I’ve had—but having some non-legal skills 
and experience certainly makes lawyers more 
rounded.

WHAT GAVE YOU AN ADVANTAGE WHEN 
ENTERING THE LAW OF YOUR FIELD?

The ANU College of Law was—and still is—
renowned for its expertise in Constitutional 
and administrative law.  A law degree from the 
ANU was an excellent grounding for work in 
government. But I wish I had paid more attention 
in my Administrative Law lectures.  Who knew it 
would turn out to be so interesting?

APPEALS TRIBUNAL 
  THE ADMINISTRATIVE  

By Dr James Popple
James completed his Bachelor of Laws at ANU 1988 and was later the ANU 
PARSA president (1990-91). He has worked in a variety of legal contexts 
including as an associate to Justice Gaudron and is currently a Senior 

Member of the Administrative Appeals Tribunal (AAT.
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WHAT ARE SOME EXAMPLES OF THE 
TYPE OF THE WORK YOU DO FOR THE 

DEPARTMENT OF AGRICULTURE AND WATER 
RESOURCES?

I am currently in the Biosecurity Team in the 
Office of the General Counsel of the Department. 
The Biosecurity Team supports regulation and 
compliance with import and export operations 
across the department. Our team deals with 
a wide variety of fast-paced work such as 
biosecurity management and emergency 
responses, imported food, illegal logging and 
export control.

In general, my role involves providing advice 
about statutory interpretation, regulation and 
compliance activities, the implementation of key 
legislation and support for litigation.

My work on a daily basis is diverse. For example, 
it may involve providing advice about drafting 
an application for a warrant, advice about 
requirements for importing a particular good 
in accordance with legislation, assistance with 
matters before the Administrative Appeal Tribunal 
or providing in-house training on administrative 
law principles of good decision making.

WHY DID YOU CHOOSE TO WORK AT THE 
DEPARTMENT OF AGRICULTURE AND WATER 
RESOURCES AND WHAT SHOULD STUDENTS 

CONSIDER WHEN SELECTING A WORK 
PLACE?

Since completing my studies I have had 
experiences in both the private sector and the 
public service. Through those experiences I 
developed and maintained a keen interest in 
administrative law. Growing up on a farm in rural 
South Australia meant I also have a keen interest 
in agricultural issues. Working for the Department 
allows me to combine these interests, whilst 
being able to develop my career in a supportive 
personal values align with the objectives of 

IN THE PUBLIC SERVICE

WORKING TOWARDS

By Stephanie Wende

After completing my studies at the University of Adelaide I moved to Canberra 
in 2012 and began work with Sparke Helmore Lawyers in the Government and 
Administrative Law team. In 2015, I worked in the Local Government Law team 
of Bradley Allen Love before making the switch to the public service. I have been 
working as a Government Lawyer in the Department of Agriculture and Water 
Resources since April 2016.

the department, in promoting the sustainable 
and competitive development of Australian 
agricultural industries.

I would recommend working for the Department 
to anyone considering a career in government 
law because of the people. My colleagues are 
experts in their fields and deliver high quality 
legal services to our clients. The opportunity to 
work with and learn from my colleagues is the 
best part of the job.

In selecting a workplace, there a wide range of 
things to weigh up. In general, graduates may 
like to consider the development opportunities 
offered by the employer, the nature of the work 
and values of the organisation. Ultimately, it 
will depend on individual career goals and a 
person’s skills and interests to guide that person 
to seek out a position that will suit.

WHAT ADVICE WOULD YOU GIVE TO 
STUDENTS WHO WANT TO FIND WORK 
WITHIN A GOVERNMENT DEPARTMENT?

Do your research – find out what each 
department does and consider whether that 
aligns with your skills and interests.

Make use of the resources available. There is a 
lot of useful information available online about 
applying for government positions.

Address the selection criteria. In the application 
process candidates will be asked to provide 
responses to specific selection criteria. There is 
an art to this and it takes time to prepare good 
responses.

Graduate programs are competitive. Do not be 
discouraged if you aren’t initially successful. 
Consider applying again or look for other 
positions within a department.

A BETTER FUTURE
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INTERNATIONAL 
LAW
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INTERNATIONAL 
LAWInternational Law presents a diverse range of career 

options in both public or private law, while also requiring 
international relations with organisations and government 
bodies.
 
Public International Law involves dealing with the areas 
of law that govern relations between nations. Employers 
include those such as Governments, NGOs, and 
Intergovernmental Organisations. Areas of law that are 
practised in this sector those such as Human Rights Law, 
Trade Law, and International Criminal Law among range 
others.
 
Private International Law involves dealing with legal 
issues that arise in cross-border transactions between 
individuals, corporations and organisations. Areas of 
law include Taxation, Financial Securities and Banking 
Law, International Arbitration, Mergers & Acquisitions, 
Intellectual Property, and Competition Law among others.
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The International Bar Association, established in 
1947, is a membership based organisation of bar 
associations and legal professionals throughout 
the world. Through its various committees, the 
IBA runs a number of events and programs 
to improve access to justice, strengthen the 
integrity of the legal profession and develop bar 
associations worldwide. The IBA aims to promote 
the international sharing of information between 
legal associations and seeks to influence policy 
reform in various countries to strengthen the rule 
of law.

The LPRU has undertaken work on a number of 
projects including the judicial integrity initiative, the 
women’s business initiative, business and human 
rights, whistleblower protection, cyberlaw/cyber 
security, digital identity, economic sanctions and 
on anti-corruption and anti-money laundering. 
The LPRU, together with partner committees and 
bar associations throughout the world, writes a 
number of internationally applicable guidelines 
and codes of conduct for the legal profession on 
these various areas.

So far, I have had the opportunity to work on a 
number of interesting projects including those 
focusing on blockchain technology and its 
impact on the legal profession, whistleblower 
protection, judicial integrity and cyber security 

INTERNATIONAL
LAW 

GETTING A TASTE OF 

By Maxine Viertmann

law. I am working with an experienced, diverse 
and dynamic team with lawyers from Australia, 
India and Spain. There are 2 other interns in 
the LPRU and another 7 in the Human Rights 
Institute (HRI) team. We’re a very international 
bunch with interns from France, Italy, Spain, 
Britain, America, Canada, Armenia, India and of 
course, Australia.

My favourite things about this experience 
are the variety of the legal research work, the 
opportunity to work in such an international 
office and the experience of living overseas. 
I have enjoyed learning about laws in other 
jurisdictions, regulatory differences and 
projects that are underway across various bar 
associations. Furthermore, knowing that my 
legal research is being used to inform major 
projects and policies is extremely rewarding. 
London is definitely one of the most exciting 
cities on earth - with so much to do and so many 
opportunities for personal growth. It is taking 
me a while to get used to the constant noise 
and the crowds in London, but living overseas 
is teaching me a lot about myself.

Like many law students I’ve always wanted to 
do something meaningful with my degree. I 
think it’s important for us to realise that there 
are so many international opportunities and a 
variety of different ways to make a meaningful 
contribution to the world around us.

Maxine is a fourth year Bachelor of Laws and Commerce who is 
currently interning at the International Bar Association’s London office. 
She is working within the Legal Policy and Research Unit (LPRU) which 
focuses on undertaking research to provide practical assistance to bar 

associations and legal fraternities throughout the world.

“It’s important for us to realise that there are 
so many international opportunities and a 
variety of different ways to make a meaningful 

contribution to the world around us.” 
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WHAT IS THE INTERNATIONAL CRIMINAL 
TRIBUNAL FOR THE FORMER YUGOSLAVIA 

(ICTY) AND WHAT WAS YOUR ROLE?
The ICTY is a United Nations Court, set up to 
prosecute the war crimes which took place in the 
Balkans region in the early 1990s. The ICTY is 
located in The Hague in the Netherlands.

I worked as an intern in Trial Chamber 1 of the 
ICTY, specifically on the Mladić case. Ratko 
Mladić is accused of committing, amongst 
other war crimes, genocide and crimes against 
humanity. I worked with other international 
lawyers to assist three Judges by contributing to 
the preparation of decisions, orders and parts of 
the judgment, reporting to the Chamber during 
court proceedings, summarising and assisting 
with the management of documentary evidence, 
and summarising witness’ testimonies.

WHAT WERE SOME OF THE ROLES/JOBS 
THAT YOU HAD TO GAIN THE SKILLS 
NECESSARY TO WORK AT THE ICTY?

Although not very specific to ‘international 
law’, I had previously worked in various legal 
environments. I had been a clerk in a corporate law 
firm and at the Australian Government Solicitor, 
and I had volunteered for about 18 months at the 
ACT Women’s Legal Centre. I had also worked 
as a research assistant to several academics 
in the areas of international law, corporate law, 
employment law and transnational corruption. 
These jobs gave me the basic legal drafting, legal 
research, communication and team work skills 
needed to work at the ICTY.

WHY DID YOU DECIDE TO PURSUE A CAREER 
IN INTERNATIONAL LAW?

I had always been interested in the areas of in 

By Matilda Gills
Matilda Gillis graduated from ANU with first class honours in law in 
July 2016. From August 2016-January 2017, Matilda worked in 
Trial Chamber 1 at the International Criminal Tribunal for the Former 
Yugoslavia. She has just begun work as a Law Graduate at the 
Australian Government Solicitor. 

history, collective memory and law and work 
in international law, particularly international 
criminal law, seemed to combine all these 
interests perfectly. I liked the international 
law subjects I had taken at university, such 
as International Human Rights Law, Public 
International Law, Law Internship at the 
Department of Foreign Affairs and Jessup Moot.

Having said that all that, I’m actually pursuing 
a career in government work and constitutional 
law, rather than international law. I came back 
to Australia in January and I am now working at 
the Australian Government Solicitor.

WHAT ARE SOME OF THE DIFFICULTIES 
STUDENTS SHOULD CONSIDER/ PREPARE 

TO OVERCOME WHEN CONSIDERING A 
CAREER IN WORKING IN INTERNATIONAL 

LAW?
I think the main difficulty is that there aren’t 
many ‘international lawyer’ jobs available to 
graduates, particularly in the area of international 
criminal law. Be prepared to work for a few years 
domestically as a lawyer or in international 
legal policy areas when you graduate. Also be 
prepared to work on short-term contracts and 
move around a lot. The conditions of work at 
the UN are very good, but there may be periods 
of unemployment in-between jobs.

WHAT IS ONE PIECE OF ADVICE ABOUT LAW 
SCHOOL/ WORKING IN THE REAL WORLD?

Be curious and try everything while you are at 
law school! You may not think areas involving 
corporate law on the one hand or international 
human rights law on the other are really for you, 
but they can turn out to be genuinely interesting 
and take you in a completely new direction 
intellectually and professionally.

TRIBUNAL FOR THE 
FORMER 

YUGOSLAVIA  

WORKING AT THE INTERNATIONAL
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My career for the most part has been that of an 
Australian Government lawyer providing advice 
and other legal services on matters of public 
international law – that is on the law governing 
nation states.

Let me first give a short précis of my career and 
then seek to outline some of the opportunities 
for a career in international law and some tips for 
progressing in that field.

I completed an undergraduate degree in law 
at the University of Sydney and in so doing 
completed an elective in public international 
law. This sparked my interest in that field. Before 
pursuing that interest I worked in litigation at a 
Sydney law firm for 3 years.  I then completed a 
Masters Degree at University College, University 
of London focussing on international law. After 
another short stint in private practice I was taken 
on as a graduate lawyer in the Attorney-General’s 
Department (AGD) in the then Constitutional and 
International Branch which, as the name implies, 
covered constitutional and international law. 
Apart from 2 years as Deputy Administrator of 
Norfolk Island, I have practised international law 
at AGD ever since, principally in the Office of 
International Law (OIL). I was head of OIL for a 
substantial period of time.

OIL  practises across the whole gamut of 
international law, including environmental law, 
law of the sea, international humanitarian law, 
aviation law, human rights and trade law to name 
but a few of the areas covered. The nature of the 
work includes legal advice to the Government 
and responsibility for the conduct of litigation 
before international courts and tribunals including 
the International Court of Justice (ICJ) and the 

PUBLIC 
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International Tribunal for the Law of the Sea 
(ITLOS). We are also very much involved in treaty 
negotiations and the international law aspects 
of Australian domestic litigation, the latter being 
a burgeoning area. 

A few of my career highlights include being 
the junior international lawyer working on the 
Tasmanian Dam Case; being Agent and Counsel 
appearing for Australia in the Whaling Case 
before the ICJ and the Southern Bluefin Tuna 
and Volga proceedings before ITLOS; leading 
the Australian delegation to the Commission on 
the Limits of the Continental Shelf; as well as 
advising successive governments on important 
issues of international law. All in all I have a 
very interesting and satisfying career, as do my 
colleagues in AGD, as well those in DFAT and 
Defence.

This leads into where the opportunities to 
practice public international law are to be found.  
They are ever-expanding.  Within the Australian 
Government the main general practise areas 
are the Office of International Law in AGD and 
the Legal Division in DFAT.  Other areas of more 
specialised practise include the Trade Divisions 
in DFAT and Defence Legal. The opportunities in 
private practise are ever increasing, particularly 
at law firms with a specialist practice in 
international law and also at the bar. The teaching 
of international law is both an employment 
opportunity and an essential contribution to the

“In order to progress in the field, post-
graduate studies in international law are 

almost essential.”
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By Bill Campbell QC PSM

practice of international law more generally. 
There are also opportunities in international 
organisations such as the UN and its agencies, 
the Red Cross and international courts and 
tribunals.

NOW FOR A FEW GENERAL TIPS 
FOR GAINING ENTRY INTO WORK 

IN THE INTERNATIONAL LAW FIELD.  

The first two are advice I received from a senior 
practitioner in the field.  The first is to complete 
an initial period of practice in domestic law so as 
to gain the basic underpinnings of the practice 
of law more generally.  Many of the lawyers on 
OIL have had an initial period of practising law 
in another area of AGD, including the Australian 
Government Solicitor, or in a private law firm.

The second (which I failed to take but should 
have) is to develop language skills particularly in 
French given that, along with English, it is one of 
the two languages used in the ICJ and ITLOS.  
It can also be a pre-requisite for employment at 
certain international organisations.

Thirdly, in order to progress in the field, post-
graduate studies in international law are almost 
essential.  Many of the 30 or so lawyers in OIL 
either have postgraduate degrees in international 
law or a related field or are studying for such 
a degree.  ANU itself has an excellent post-
graduate international law program which can be 
completed part-time.

Fourthly, obtaining employment in the field of 
international law can take a degree of persistence

and it is good to be pro-active and make contact 
with the organisation that you are interested 
in working for.  An expression of interest 
accompanied by a CV can achieve results even 
if not immediately.

Fifthly, there is a fair degree of mobility in the 
international law world, so if a position becomes 
available albeit not the one you ultimately want, 
then it may provide a stepping stone along the 
way to achieving that ultimate goal.

Finally, there are things you can do at university 
or early in your career to enhance your 
prospects. Participation in the Annual Jessup 
International Law Moot is one of these. Past 
participation in the Jessop Moot is indicative of 
a knowledge of, and interest in international law 
and a capacity to cope with an intense period of 
work. The other opportunity that comes to mind 
is that of working as an intern at an international 
organisation, court or tribunal.

Best of luck with your (international law) career.

“Past participation in the Jessup Moot is 
indicative of a knowledge of, and interest 

in international law and a capacity to 
cope with an intense period of work.” 
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During my undergraduate studies I developed 
a keen interest in international law, international 
relations and diplomacy as these fields seem 
to offer fascinating work at the global level. The 
career pathways that seemed most attractive 
to me were to be an international lawyer or 
diplomat, but I found it difficult to choose 
between these two options—reluctant for it to be 
an ‘either/or’ decision. This has led me to take 
up roles that allow me to work at the confluences 
of international law, politics and diplomacy.

Since 2013, I have been serving as a Legal 
Adviser at the International Committee of the Red 
Cross in Switzerland, where I have been working 
on two major intergovernmental initiatives aimed 
at strengthening legal protection for victims of 
armed conflict. This work continues to challenge 
me to build on a range of skills developed in my 
previous work as an international law advisor for 
the Australian Government—for example skills 
in multilateral and bilateral diplomacy, project 
management, strategic thinking, stakeholder 
engagement and effective communication.

In my prior work at the Office of International 
Law within the Attorney-General’s Department, I 
was fortunate to hold several roles, for example 
as Director of the International Security section 
and Director of the International Human Rights 
and Anti-Discrimination section. I loved my 
time working within government—it was very 
interesting and stimulating work, including 
preparation of legal and policy advice on the 
interpretation and implementation of Australia’s 
international law obligations; consultation 
across Federal and State governments; 
managing Australia’s engagement with various 
UN processes; and developing legislation for 
domestic implementation. More recently, I 
started a law firm and consultancy of my own with 
several colleagues, which provides specialist 
international law services to governments and 
international organisations. I firmly believe that 
as the world becomes ever more

By Sarah McCosker
Sarah has worked as an international lawyer for over a decade, including for the 
Australian Government’s Office of International Law and the International Committee of 
the Red Cross in Geneva, where she is currently serving as a legal adviser. She is also 
a founding partner of Lexbridge Lawyers, an international law firm and consultancy. 
Her principal fields of expertise are international humanitarian law, international human 
rights law, and international dispute settlement. She holds a Doctor of Philosophy, a 
Master of Philosophy, and a Bachelor of Civil Laws from the University of Oxford, all 
specialising in international law. From the University of Queensland, she also holds 
double first class honours in law and arts.

interconnected, international law will continue 
to be a body of rules, principles and norms 
that plays a significant role in shaping the 
relationships between states, non-state actors 
and civil society more broadly. I continue to be 
excited on a daily basis about the possibilities 
and challenges presented by my chosen career 
path. I have learned so much from each of my 
experiences so far, and highly recommend 
international law work both in an international 
organization and in government as fantastic 
places to receive training, learn and grow as 
an international lawyer. If you are a student 
considering a career in international law, some 
practical advice I would share would be the 
following:
• If possible, strive to obtain a postgraduate 

qualification in international law—this will 
deepen your knowledge and open a broader 
range of job opportunities;

• Be guided by your instincts and what 
interests you—but be open to different 
possibilities as they arise. You may well 
discover new areas of interest, and the 
skills and experiences that you develop in 
one role will help open new and unexpected 
opportunities;

• Work hard, keep challenging yourself and 
be patient—it is a competitive field and it 
takes time to develop skills and experience;

• Accept that there are times in one’s life 
for rapid acceleration, and times for quiet 
consolidation—including when juggling 
other aspects of life, such as family 
responsibilities;

• Jjoin professional international law 
associations—such as the Australian and 
New Zealand Society of International Law 
and the Asian Society of International 
Law. Becoming part of these different 
communities is a great way of meeting and 
learning from other international lawyers 
and to get broader perspectives of what is 
happening in the field.

REFLECTING ON PUBLIC 
INTERNATIONAL LAW



In the private sector, there are a 
seemingly endless number of fields to 
choose, from Criminal Law to Media and 
Entertainment Law to Commercial Law.
 
Experience within a commercial law firm 
is vital to developing your legal skills and 
application of knowledge within real-life, 
practical situations. Clerkships provide a 
valuable opportunity to do so, and occur 
each year, either in the winter or summer 
holiday period.
 
Depending on the size of the firm, work 
can vary greatly. Smaller firms often 
require a more flexible lawyer, who will 
need a broad range of knowledge to work 
on a variety of legal matters. Larger firms 
provide greater opportunity to specialise 
in an area of law, and often require a 
lawyer who will ultimately become an 
expert in their field.

 

Certainly, it can be said, that the private 
sector is more unpredictable in regards 
to the lifestyle that one enjoys, and 
the hours that one works. Yet, for the 
determined individual, this creates a 
desirable challenge in the demand to 
meet the needs of clients.
 
It is important to spend ample time 
researching a firm and the potential 
opportunities available to you to 
determine whether they provide the right 
fit.

PRIVATE  
LAW
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WHAT IS A CLERKSHIP AND WHO CAN 
APPLY?

A clerkship is basically work experience at a law 
firm, held mainly over summer but also for some 
firms in winter. Often firms will rotate their clerks 
through a number of practice areas at the firm. 
Whilst in a rotation clerks work as part of a team 
and are supervised by a Partner. In this way clerks 
get to experience the firm’s culture, the different 
kinds of work that firm does and are able to meet 
and work with a variety of people. A clerkship is 
a great way for students to give practicing law 
a try and figure out if law, and corporate law, is 
for them. Students in their penultimate year of 
their law degrees can apply for a clerkship, and 
applications generally open in June and July for 
the upcoming summer. 

WHO SHOULD DO A CLERKSHIP?
Anyone. A clerkship is a fantastic way to figure 
out if working in a law firm is for you, and if it’s 
not. The best way to find out if you like something 
is to give it a go. Professionally, the skills you 
learn during a clerkship will help you in whatever 
career path you choose. It teaches you the 
value of hard work and importance of attention 
to detail, personal responsibility, adaptability, 
teamwork and communication.  You also get to 
work on interesting matters with some of the best 
lawyers in the field, which is great for personal 
development and guarantees some interesting 
chats. Further, given the diversity of the work 
each firm does, and the many opportunities to 
do pro bono and community work as a graduate, 
means there is definitely something for everyone. 

DID YOU ALWAYS KNOW YOU WANTED 
TO WORK AT CLAYTON UTZ AS A 

SUMMER CLERK?
Not at all. I didn’t really settle on law as a career 
path until well into my degree. My extra-curricular 
activities helped, as I could get an insight into a 
range of different fields. Going on exchange also 
helped as it gave me a break from studying law 

and the space to realise that it was actually 
what I wanted to do.  The most important 
experience was doing a legal placement at the 
Youth Law Centre at ACT Legal Aid through 
the ANU. This was fantastic because I got to 
use the law to solve real problems. I loved this, 
and was lucky enough to work with a brilliant 
team and manager. Here I realised I was really 
interested in employment law and litigation. 
From there Clayton Utz fit the bill as having 
fantastic litigation and employment law practice 
areas. The public sector focus of the Canberra 
office also fitted with my interest in government 
and politics. 

HOW TO GET A CLERKSHIP IN YOUR 
PENULTIMATE YEAR?

I think there are three big things to focus on to 
successfully apply for a clerkship. Firstly, is to 
be yourself. You will be more comfortable and 
genuine, which helps you relax and do a better 
job all round. Secondly, find something about 
the firm that really interests you. Your interest 
and passion for an area will come through, both 
in a cover letter and in person. Combine this 
with learning about the firm: the work it does, 
any developments in the news, their people and 
the legal industry more generally. Talk to people 
from the firm and from other firms, and tailor 
your applications accordingly. Further, like well-
prepared vegemite toast, when applying to firms 
less is more. Focus on the firms that actually fit 
what you want to do, and do these applications 
well. Thirdly, is get involved in extra-curricular 
and outside activities early. Whilst good grades 
help, being well-rounded and having diverse 
experiences and interests count for a lot. 
Practically, you apply with a one-page cover 
letter, resume and academic transcript when 
applications open. You may also have to answer 
some questions. From there you may be invited 
for a first, and then possibly a second interview. 
Offers are then made.  

AN INTRODUCTION TO 

Ali is entering her final year of a Bachelor of Arts/Laws at the ANU, 
graduating mid-year. Originally from Melbourne she moved to 
Canberra in 2012 and has since lived on and off-campus, both at 
Bruce and Ursula Hall and overseas in Paris for an Arts exchange. She 
recently completed a summer clerkship with Clayton Utz, Canberra. 

By Ali McMaster
CLERKSHIPS
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WHAT IS A WINTER CLERKSHIP AND 
WHAT WAS YOUR ROLE AS A CLERK?
 
I completed a winter clerkship in the Beijing 
office of a top tier firm from November 2015 
to January 2016. As a clerk, I was responsible 
for providing legal support to the M&A and 
Capital Markets team and the majority of the 
work I did was focused on cross-border M&A 
matters. I supported the senior lawyers by 
preparing and reviewing legal documentation, as 
well as conducting research. Aside from this, I 
researched and prepared a report on how foreign 
companies can establish their presence in China. 
As I was working for a newly arrived Australian 
partner, I gained a very valuable insight into the 
legal work culture of both Australia and China.

 
WHAT ARE SOME OF THE 

CHALLENGES WITH THE APPLICATION 
PROCESS?

 
I found it difficult to apply for a clerkship through 
an office that was located overseas. The biggest 
challenge was definitely the interview process, 
as I had never done such a detailed phone 
interview before. Moreover, the partner decided 
to surprise me by testing out my Mandarin skills 
on the spot. Aside from this, it took a lot of effort 
to coordinate the logistics of working overseas, 
such as organising my flights and finding a place 
to live.

WHAT WAS THE MOST IMPORTANT 
SKILL/LESSON DID YOU LEARN WHILE 

WORKING AS A CLERK?
 

I think it is extremely important to be able to 
prioritise and stay calm under pressure. I had 
to balance my research project with the work I 
was doing for my partner, as well as for the other 

lawyers within the team. It is very useful to know 
when your work is due so you can organise a 
schedule and stick to it. There were definitely 
times where I felt stressed because of the amount 
of work I had to do, but the most effective way 
to push through is to remain focused.
 

WHAT DID YOU DO TO PREPARE FOR 
THE CLERKSHIP?

 
This was my first professional experience in 
the legal industry and I was extremely nervous 
about working in a foreign environment, so 
I wanted to be as prepared as possible. I 
reached out to my friends who were working as 
lawyers or paralegals and asked them general 
questions about working in a law firm. I also 
talked to people who had worked in China, as I 
knew that the Chinese work environment would 
be very different to anything that I had ever 
experienced. Additionally, I had a look at the 
Chinese laws I knew I would likely be dealing 
with and kept up to date with the developments 
in China’s legal industry.
 
 

APPLY FOR AN 
INTERNATIONAL 
CLERKSHIPHO
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Annie is from Sydney and is currently studying a Bachelor of 
Politics, Philosophy and Economics and a Bachelor of Laws 
(Honours).

By Annie Zhou



ABOUT US
If you want to make the most of your career in law, our global network 
is the perfect place to start. Our worldwide capabilities give us access 
to the most interesting markets, the most exciting clients and the most 
significant and complex transactions. For you, this means the chance to 
work on market-leading deals with some of the most experienced and 
talented lawyers in our industry, together with access to international 
secondment opportunities from early in your career.

WHAT MAKES US DIFFERENT?

It begins with our people 
It’s our people who make us great. It is our priority to ensure they 
are constantly challenged, recognised, rewarded and empowered 
throughout their careers. 

Our unique way of working 
We adopt a flexible approach to the way we work, which builds strong 
and diverse teams, and is one of the reasons our lawyers tell us a career 
here is so rewarding. You won’t be limited to working with a particular 
partner or group. Instead, you will have the opportunity to drive your 
career by working with a range of lawyers and partners. 

We make the complex simple 
We are known for the quality of our legal minds. That’s why we attract 
some of the most complex legal work, and why our lawyers are 
recognised as the best in the profession. 

Life-long learning 
As a graduate, we’re committed to giving you the best professional and 
personal development opportunities. Our training programs provide 
graduates with practical legal education of the highest professional 
standard. You’ll build your knowledge of the law and business and 
find an area of law that inspires you. We will support you with leading 
learning and development programs to round out your skills and put 
you on the path to becoming a market-leading lawyer.  

CLERKSHIP PROGRAM 
Come and explore a career with us by applying for one of our clerkships. 
Our clerkships offer ambitious penultimate-year law students an 
insight into the workings of a large corporate law firm, and offer an 
exceptional opportunity to experience our work, people and culture.

Anything is possible with us – provided you are willing to work hard and 
are committed to achieve whatever you put your mind to.

WHAT WE LOOK FOR 
Initiative 
A curious mind is vital, as is plenty of initiative. The more adaptable 
you’re prepared to be and the more energy you bring, the more you’ll 
get out of your career here. You’ll be able to steer a path that turns 
possibilities into realities. 

Excellence 
Excellence is essential; it’s a guarantee we give our clients. Intellectually 
rigorous, driven and eager to learn, you’ll set the highest standards for 
yourself and strive to be the best you can be. 

Commerciality 
Successful lawyers understand that law is more than an academic 
pursuit. It’s about understanding the client – their objectives and the 
challenges they face – as well as the wider commercial environment in 
which we operate. 

Resilience 
Positive people thrive in our environment. We look for people who can 
build sustainable careers with us; people who successfully juggle a busy 
life and varying commitments while maintaining their wellbeing. Like 
us, you’ll believe that leading a full, active life outside the law can make 
you a better person to work with. 

Well-rounded 
Our clients often tell us we have ‘great people’. And it’s true. We look 
for diversity – people who bring a fresh perspective and energy to 
everything they do, with the ability to create strong relationships with 
each other and with clients. 

Teamwork
The ability to work collaboratively and efficiently with others is of 
fundamental importance to working successfully at a commercial 
law firm. Negotiations involve work with multi-disciplinary teams 
across borders and successful lawyers work to reach the best possible 
outcome in transactions, mediations and arbitrations. 

Attention to detail
Lawyers are expected to have an accurate and meticulous approach to 
their work. You need a good eye for detail to be able to communicate 
effectively on paper with both colleagues and clients. Attention to 
detail is part of providing a quality service to our clients. 

HOW TO APPLY
www.allens.com.au/careers 
ww.linklaters.com/ukgrads 
www.linklaters.com/hkcareers
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CLERKSHIPS AND GRADUATE OPPORTUNITIES 
WITHIN A GLOBAL NETWORK

GENEVA SEKULA

At the start of 2015 when my law school was abuzz with the prospect 
of completing clerkships, I had not decided if I was even going to apply. 
I had heard a lot about cocktail nights and canapés and interviews, 
but I didn’t know much about what completing a clerkship actually 
entailed or why I should sacrifice my beloved summer holidays to do 
one. Having spent the summer at Allens, I can definitely recommend 
doing a clerkship. It’s an invaluable way to see the inner workings of a 
commercial firm.

I was unspeakably nervous on the first day of my first rotation. I had 
never worked in a law firm before and I was concerned that I didn’t 
remember an awful lot from my first year Contracts class at university. 
I needn’t have worried. That first day I hardly got through any work 
because the people in my team kept stopping by to say hello, have a 
chat and see how I was going with everything. I was amazed at how 
genuinely interested everyone was in getting to know me and making 
sure I was feeling confident in my work.

This was indicative of the wider culture of the firm and I was deeply 
impressed by how supportive and enthusiastic everyone was, and how 
much time the lawyers were willing to take to explain tasks to me or 
answer my questions. The firm instigates a formal support network 
with a buddy, development lawyer and supervising partner, which was 
a great source of comfort and helped to keep me on track. But, beyond 
that, there were plenty of lawyers who were keen to get involved with 
the clerkship and offer their help and feedback.

One of the reasons I decided to go to Allens was because I saw it as a 
firm where there would be opportunities to work overseas, and having 
an international dimension to my career was important to me. I hadn’t 
ever guessed that my first chance to travel with Allens would be in my 
sixth week working for the firm. After the Christmas break, instead of 
boarding a train to Wynyard, I found myself boarding a plane to Ho Chi 
Minh City where I was to complete a three-week rotation.

The Ho Chi Minh City office was very different to the Sydney 
office. For one thing, it was a lot smaller, and the contracts were 
in both Vietnamese and English. I had an amazing time in Vietnam 
experiencing different food and a different culture, but also having the 

opportunity to experience first-hand how commercial law operates in 
a different legal system. I had some memorable experiences zipping 
through Saigon traffic on a motorbike and visiting tourist hotspots; 
certainly different to the weekends I would have been having at home! 
Although I didn’t come back particularly fluent in business Vietnamese, 
I definitely came home with a broader international perspective on 
commercial law, and felt privileged to have been able to experience life 
in one of the Asian offices.

I was exposed to lots of different work during my time at Allens. I 
helped to draft letters, write research memos, conduct title searches, 
proofread contracts, and attend meetings, among many other things. 
But the summer was much more than simply doing a job. It was an 
opportunity to learn the ins and outs of the firm and we went to a 
number of seminars which helped to shed more light on the culture of 
the firm. We heard about Allens’ pro bono work and presence in the 
community and about the alliance with Linklaters, we heard from a 
panel of partners who gave us insight into their career progression with 
the firm, and we heard from a panel of graduates who answered any 
and all of our questions. I attended Christmas parties (yes, plural), was 
invited to welcome yum cha, and had many, many coffee catch-ups 
with lawyers and other clerks. Beyond the legal work and the firm, the 
clerkship is a great way to expand your social networks. We also went 
to inter-firm trivia nights and the clerk cruise, and had lots of other 
opportunities to get to know each other, and the clerks at other firms.

Allens is a firm full of opportunities. In 10 weeks I travelled 
internationally, went on an overnight trip to a client office, went on a 
tour of a coalmine, experienced a Women at Allens panel, visited the 
Sydney Children’s Hospital, and had the chance to work on pro bono 
matters. I can’t tell you exactly what to expect from an Allens clerkship, 
because you never know what opportunities will be there for you 
to take. The clerkship program gives you the chance to peer inside a 
commercial firm and to think about your future. I loved my time with 
the firm and can’t wait to start my career. A clerkship with Allens feels 
like unlocking the door to an incredible future and I would recommend 
it to anyone.



Connect with us on

Aim beyond pure legal knowledge. Beyond commercial advice.
Be known for something more: a clarity of thought and an instinct  
for problem solving that can influence governments and leading  
businesses the world over. Join us and we’ll help you enrich and  
expand your worldview, grow your skills and influence new ways  
of thinking. In other words, we’ll help you move minds.

Begin now at careers.ashurst.com

Graduates in LawMOVE
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Ashurst has a reputation as a trusted advisor to some of 
the world’s largest organisations. But that wasn’t the only 
thing that drew me to a career here. The people and the 
culture were also a big attraction. As well as exposure to 
fascinating complex projects, there’s a really supportive 
team atmosphere. 

The people really care about your professional 
development. Their encouragement and support have 
helped me take on an engaging mix of public and 
commercial law. It’s included everything from major capital 
acquisitions and infrastructure projects to unfair dismissal 
and discrimination claims. My work has been as varied as 
the matters themselves. As well as drafting agreements, 
I’ve researched complex issues, attended court and 
prepared briefs to counsel.  

A particular highlight was a multi-billiondollar project for 
the Australian Government. I helped draw up the 
agreements, drafted advice, took part in negotiations with 
several international parties and liaised directly with the 
client. I worked closely with my supervising partners and 
senior associates throughout, and they all put a lot of trust 
in me. In fact, I was surprised at just how much 
responsibility I had early on. Even at their busiest, my 
supervising lawyers and partners took the care and time to 
give me meaningful work. Senior-level commitment to 
developing early career lawyers is a focus. 

REBECCA
Lawyer

Studied: Bachelor of Law (LLB), Australian National University

careers.ashurst.com



STAY 
TRUE.

As a junior lawyer, your enthusiasm is in overdrive. Everything is 
interesting. You have a million questions for everyone. You want 
to be the best. And for me, I wanted to be the best lawyer and 
leader I could be. 

Right now I’m a corporate and tax lawyer, buying and selling 
companies, structuring investments and having the occasional 
battle with the ATO. 

So, a little while after I started at Clayton Utz, I joined the social 
committee. A powerful assembly fuelled by lunchtime pizza-
wielding lawyers making important decisions like choosing the 
Christmas party theme. They knew I liked pizza, but had no idea 
I was gay. You see, I wasn’t out at work yet and this became a 
genuine source of anxiety for a good two years. 

But In May 2015 this all changed...

To listen to Luke’s full story, go to:

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.



CLERKSHIP PROGRAM

If you’re a law student in your penultimate 
year, our Clerkship Programs will expose you 
to the fast pace of a full-service commercial 
law firm and show you the law in action. 
You’ll be working under the guidance of some 
of the sharpest legal minds in Australia, 
on challenging, complex and high-profile 
transactions and matters. You’ll be mentored 
by partners and lawyers who are leaders in 
their fields, in a firm where individuality is 
embraced and innovation actively encouraged.

GRADUATE PROGRAM

It’s not just about wearing a suit.
There’s always a gap between theory and 
practice, and post-university prospects can 
be daunting. How do you make the leap to 
working in the industry?

That’s where we come in.
Once you’ve completed your studies, our 
national Graduate Program gives you the 
perfect foundation for your legal career. Our 
2.5 week orientation program is designed to 
ensure that you’ll hit the ground running. It 
consists of PLT+, local training and a national 
orientation week in Sydney.

Our rotations will help you discover different 
areas and find the right fit. From day one you’ll 
be working on complex and sophisticated legal 
issues, and with our innovative learning and 
development approach, you’ll get the support 
to become the best you can be.

•  Three rotations of six months in our national practice groups

•  mentoring from some of the best lawyers in the country

• a buddy who’ll give you the inside information

•  meaningful performance feedback so you know you’re on 
the right track

•  continuing legal education programs and professional 
development support

•  the chance to participate in our Community Connect and 
Pro Bono programs and really give back

•  social and sporting activities, because we know it’s not 
all work and no play.

You’ll get…

We hire most of our Graduates from our 
Clerkship Programs. Occasionally, additional 
opportunities may arise. These opportunities 
will be listed on our website.



Baker McKenzie is Australia’s first global law firm. 
We’ve been developing global lawyers in Australia 
for more than 50 years – each started out as a law 
student, just like you.

Become a world-class lawyer. 
Join the firm that was born global.

Ready to explore 
our world?
Angelique Wanner +61 2 8922 5596

Your journey to 
a world-class 
career begins here

www.bakermckenzie.com/en/locations/asia-pacific/australia#careers

Find us at  
@BakersAUS

Find us on  
Facebook



In applying for a Summer Clerkship HDY was the 
firm that stood out for me. Even before I stepped 
foot inside the building I felt the firm was unique. 
I was not wrong; the first interview drew me into an 
environment that exuded professionalism yet carried 
itself with a relaxed charm. This balance certainly 
made HDY the perfect fit for me.

From day one, I really got a sense that HDY was 
investing in my future. We were taken through a 
comprehensive four-day training program, run by 
representatives from the People & Development, 
Knowledge and Finance teams. After finishing the  
first week with a boat ride across Sydney Harbour,  
a high ropes course at Taronga Zoo and an afternoon  
at Opera Bar we were well and truly ready to start  
our rotations. 

The HDY Summer Clerkship is structured so you 
complete three rotations in various practice groups, 
exposing you to a diverse mix of work and people.  
I rotated through Banking, Turnaround & Insolvency 
first, moving to Commercial Disputes & Intellectual 
Property next and finishing with Financial Services. 
Highlights of my clerkship included; the numerous 
client meetings I attended, an opportunity to 
contribute to a client development project, working 
on cross-border insolvency matters, and assisting in 
advising fund managers from New York, London and 
Hong Kong. I was even able to play a part in an eye 
opening pro bono matter while in the Disputes group. 

Over the nine-week rotation program I learned a lot 
about time management, managing expectations  
and effective communication. From Partner level,  
to support staff I really felt like everyone at HDY  
was excited about my development. More importantly 
though, I was inspired by the pride everyone at HDY 
has in their work and the contribution they make not 
just to the firm but to society as well. 

If I haven’t convinced you already, I would encourage 
anyone who wants to be part of a high-energy, team-
orientated working environment to apply to HDY.  
My Summer Clerkship at HDY has been a life-changing 
experience and I’m sure it will be for you too.

Angus Jamieson 
Summer Clerk 2016/17

UNIQUELY  
COLLABORATIVE 

UNIQUELY  
A PLACE TO 

THRIVE 

UNIQUELY  
DETERMINED 

UNIQUELY  
YOU 

UNIQUELY  
ANGUS

Gilda Carter, Graduate Recruitment Manager 
T: +61 2 9947 6532   E: summerclerks@hdy.com.au

HDY_SC17_Careers_Guide_FINAL.indd   1 23/02/2017   5:23:20 PM



If you share our ambition to be the  
best, Gilbert + Tobin will place you  
on that trajectory.

We employ a diverse mix of talented  
and ambitious people who are attracted to 
the firm because of its entrepreneurial spirit, 
creative approach and capacity for change. 
These are the reasons we enjoy a reputation 
as the most successful corporate law firm to 
emerge in Australia in many years.

We advise many of Australia’s and the 
world’s leading organisations and focus on 
the most dynamic sectors. Our clients and 
projects span Australia, Asia and emerging 
African markets.

Located in the heart of the CBD,  
the partners and lawyers in our  
Sydney office include some of Australia’s 
leading practitioners in:

 + Banking + Infrastructure

 + Competition + Regulation

 + Corporate Advisory

 + Energy + Resources

 + Intellectual Property

 + Litigation

 + Pro Bono

 + Real Estate + Projects

 + TMT + Project Services.

If you want to work for a first-tier corporate 
law firm, and you want  
to be the best you can be, we would  
be delighted to hear from you.

FIND OUT MORE AT
WWW.GTLAW.COM.AU

We are an egalitarian, 
open-minded meritocracy 
committed to the growth and 
development of our people.” 
Danny Gilbert, Managing Partner“

LAUNCH.
JOIN THE GAME-CHANGERS OF AUSTRALIAN LAW

S Y D N E Y  |  M E L B O U R N E  |  P E R T H





GRADUATE CAREERS IN LAW
Join Herbert Smith Freehills and you’ll do more than just experience life at a leading 
law firm, you’ll be a part of everything we have to offer - whether you’re working on a 
high-profile takeover, catching up with an overseas client or taking on some challenging 
pro bono work. It’s an environment in which your perspective, ideas and experiences will 
make a real difference. 

Don’t just experience everything, be a part of it.

SEARCH HSF GRADUATES FOR MORE

ABOVE

BEYOND
BE A PART OF EVERYTHING

AND



Join us as a Herbert Smith Freehills Vacation Clerk and you’ll do more than just 
experience life at a leading law firm, you’ll be a part of everything we have to offer.

Takeovers and mergers. Arbitration and litigation. 
Finance and real estate. As a world class professional 
services business, our work is incredibly varied. 
Thanks to the quality of our global network and 
world-class Business Services professionals, we work 
with some of the biggest international organisations 
on some of their most ambitious projects.

Herbert Smith Freehills is a place where you won’t 
just experience everything, you’ll be a part of it. So 
if you’ve got the drive and ambition to become a 
brilliant lawyer, we’d like to hear from you.

YOUR DEVELOPMENT
We view you as the partners of the future, so it goes 
without saying that your development is incredibly 
important to us. Our full service practice and 
extensive work for international clients means you’ll 
enjoy a varied experience across contentious and 
non-contentious departments. 

As well as getting exposure to a huge breadth 
of work, you’ll be supported to grow your career 
and reach your goals with flexible training and 
development plans. Individually designed, these 
plans will allow you to gain experience in all areas 
and help you find what’s best for you and your career.

WHAT WE LOOK FOR
We are interested in who you are and the strengths 
you can bring. We look for exceptional people from 
a diverse range of backgrounds with the passion and 
ability to become truly brilliant lawyers.

And there’s more to that than just a great 
academic record. There’s fantastic perception 
and communication skills. There’s confidence 
and collaboration skills. Empathy, an international 
mindset and diligence. And there’s the drive to not 
only experience everything, but to be a part of it.

We have prepared some more detailed information 
on our website: careers.herbertsmithfreehills.com/
au/grads/au/grads/join-us

INTERNATIONAL GRADUATE  
SECONDMENT PROGRAM
Our international network means that we can offer 
opportunities and experiences that are unrivalled 
in scope. In 2014 we launched our international 
secondment program for Australian graduates 
to our Singapore, Hong Kong, Tokyo and London 
offices and we are continuing to expand our 
secondment program.

To read more about our international graduate 
secondment program including some recent 
experiences from our graduates go to our website: 
careers.herbertsmithfreehills.com/au/grads/
graduate-program

JOINING US
We offer a range of summer and winter clerkships 
in each of our Australian offices. If you have queries 
about graduate or vacation clerk positions, please 
visit our website: careers.herbertsmithfreehills.
com/au/grads/vacation-clerkships or contact one 
of our graduate recruitment team.

BE A PART OF EVERYTHING

HERBERTSMITHFREEHILLS.COM © Herbert Smith Freehills 2016   NOF166714_Syd_v1   030217

26
GLOBAL REACH
26 offices, including associated 
offices across Asia-Pacific, 
EMEA and North America

OUR GLOBAL 
PRACTICE GROUPS
•  Alternative Legal 

Services (ALT)

•  Competition, 
Regulation and Trade

•  Corporate

•  Dispute Resolution

•  Employment, 
Pensions  
and Incentives

•  Finance

•  Projects and 
Infrastructure

•  Real Estate

GRADUATE EMPLOYERS 2016

CONTACT

James Keane
Graduate Recruitment Consultant
T +61 2 9322 4313
james.keane@hsf.com

KEY DATES AND DEADLINES 

BRISBANE MELBOURNE PERTH* SYDNEY

Approximate number of  positions 25-30 70-80 45-50 30-35

Clerkship programs 2 summer 2 summer 
1 winter 

2 summer 
1 winter 1 summer

Applications for all 2017/18   
programs open 27 February 2017  10 July 2017 17 July 2017 15 June 2017

Applications for all 2017/18  
programs close  20 March 2017 13 August 2017 6 August 2017 16 July 2017

Offers made  8 May 2017 12 October 2017 20 September 2017 4 October 2017

*Perth vacation clerkship dates to be confirmed 
Please note: An application should only be submitted to the office where you intend to start your career as a graduate.  Multiple applications will not be considered. 



KEY STATISTICS
• 27 offi ces globally.
• One of the largest international legal 

networks in the Asia region with 500+ 
partners and more than 2000 lawyers. 

• #1 global brand in Asia and #14 global legal 
brand.*

• Our clients are a mix of global fi nancial 
and corporate powerhouses to the 
new industry-makers and all levels of 
government (some for over 200 years).

• We are the only law fi rm able to practice 
Australian, PRC, Hong Kong and English 
law under one integrated legal brand.

*Source: 2016 Acritas Sharp Global Elite Brand Index 
and 2016 Acritas Asia Pacifi c Law Firm Brand Index

REGIONAL PRESENCE
The King & Wood Mallesons network extends 
across the following regions: 

• Asia Pacifi c (Australia, Mainland China 
including Hong Kong, Japan, Singapore)

• Europe 
• Middle East
• North America

OUR PROGRAMS
SEASONAL CLERKSHIP PROGRAM

Applications open: 
Thursday 15 June 2017
How to apply: Via our online 
application system at 
kwm.com/careers

We offer clerkships so that you get a clear 
picture of what it’s like to be a lawyer at King 
& Wood Mallesons. You’ll get to know our 
people, the way we like to work, our culture, 
practice areas, clients and more. For many, 
the clerkship is the fi rst stage of continuous 
development at King & Wood Mallesons.

Details of the Seasonal Clerkship Program

We’ve designed a program to help you make 
the most of your time with us. During your 
clerkship, you’ll learn:

• The day-to-day skills to get you started 
– taking instructions, meeting with clients, 
drafting memos and documents, managing 
your practice and professional relationships.

• The core practice teams at King & 
Wood Mallesons – who they are, what 
they do, how they’re structured, the clients 
they work for, and of course, your role 
within them.

• Our culture – working within your team, 
you’ll be exposed to, and also encouraged 
to be actively involved in, the many activities 
and events that help create our unique 
culture.

• Our people – you’ll fi nd that people 
from every part of the business will help 
you along, sharing their knowledge, and 
ensuring you have everything you need to fi t 
in, and do well.

Your role 

Clerks usually rotate through two different 
practice groups.

You’ll be allocated a supervisor in each of your 
practice groups and you’ll work closely with 
the partners, senior associates and solicitors 
in that team. It’s a hands-on role, so you’ll not 
just be watching from the sidelines. During 
your time in the team, you’ll be involved in 
telephone conversations, meetings, client visits 
and the deals the team is working on.

Every clerk receives feedback. Informal 
feedback is also provided on the job from 
partners, senior associates or solicitors talking 
you through the work you do.

Our people have the opportunity to get 
involved in the many social and sporting 
activities that go on in the fi rm as well as the 
broader community in which we live.

GRADUATE PROGRAM

Our graduates participate in a targeted 
development program.  We have a framework 
that cultivates valuable skills and that sets our 
graduates up for success now and in the future.

The program provides a practical business 
foundation for junior lawyers. You’ll receive: 

• Meaningful work covering a wide range of 
practice areas

• Client contact and an in-depth 
understanding of how they operate in a 
commercial and regulatory environment 

• The opportunity to work with a range of 
partners, senior associates and solicitors in 
different practice groups

• A practical understanding of areas of our 
legal practice

• A comprehensive knowledge of the fi rm, our 
technology, our resources, our processes 
and, of course, the people you’ll work with.

Working out what to do with your law degree can be 
a tricky process. Sarah Lowe, a graduate solicitor 
at King & Wood Mallesons, sheds light on her 
experience as a junior lawyer working in the fi rm’s 
Canberra offi ce.

Sarah joined the fi rm as a summer clerk in the 
summer of 2013-2014 before becoming a graduate 
in February 2016.

WHY KWM?

I certainly didn’t expect to become a commercial 
lawyer when I started law school and hadn’t 
seriously considered it as an option during my 
fi rst few years of study. However, I attended the 
LSS Clerkship night in my third and fourth year 
and also got to know a couple of people that had 
completed clerkships at KWM (both later became 
KWM graduates). Hearing about the type of work 
that my friends were doing attracted me to the 
KWM clerkship. I began to experience the culture 
of KWM’s Canberra offi ce fi rsthand through the 
selection process and this convinced me that KWM 
Canberra was where I wanted to be.

The summer clerkship confi rmed for me that KWM 
Canberra was the right choice. I gained so much 
valuable, hands on experience in big and exciting 
matters, while feeling supported in a culture that I 
really fi t in to.

HOW DID YOU COME TO BE A KWM GRADUATE?

I applied for a summer clerkship in my fourth year of 
university and was pleased to be offered an interview. 
I was surprised to be welcomed into the offi ce for 
what turned out to be a pleasant chat with two of 
the partners. This relaxed and friendly approach 
continued in my second interview and at the “Inside 
a Deal” cocktail evening. I was fortunate enough to 
be offered a clerkship that summer and was offered a 
graduate position when I fi nished. I happily accepted, 
but wanted to do something a little different for the 
year immediately after I fi nished uni. KWM were really 
fl exible about allowing me to defer my start date for 
12 months, and I commenced as a graduate two 
years after fi nishing my clerkship.

WHAT KIND OF EXPERIENCES HAVE YOU HAD?

More than anything else, I have really appreciated the 
variety of work that I have been able to experience 
in my time as a summer clerk and as a graduate. 

The size and culture of the fi rm allows plenty of 
opportunity for clerks, graduates and junior solicitors 
to undertake work across teams, across practice 
areas and across jurisdictions. This is fantastic for 
developing broad legal skills and adaptability, and it 
has given me the opportunity to try out all kinds of 
different things before deciding where I might want to 
focus my career. 

My experience as a summer clerk spanned matters 
as diverse as advising on major development 
projects and assisting with a Royal Commission. 
As a graduate I’ve assisted in major cross-border 
transactions, worked for signifi cant local and 
national clients, and have even managed to spend 
some time in court without ever (offi cially) being in 
the dispute resolution team. My work as a graduate 
in the foreign investment team has been particularly 
exciting. This experience has given me a great 
insight into all kinds of major transactions by foreign 
investors into Australia, and provides a high level of 
direct client contact. 

WHAT’S NEXT?

I’m really looking forward to starting my next 
graduate rotation in KWM’s Hong Kong offi ce. 
When weighing up clerkship options I was really 
attracted to KWM’s focus on Asia. A real perk 
of the grad program is that graduates can apply 
to complete their fi nal rotation in an interstate or 
overseas offi ce and many are lucky enough to be 
given this opportunity each year. The partners here 
in Canberra were very supportive of my application 
and I’ve been fortunate enough to be offered a six 
month rotation in the Hong Kong offi ce along with 
another graduate from Sydney. I’m really excited 
to experience working and living overseas and to 
continue to develop and grow professionally in a 
very different environment.

When I return, I hope to settle into the mergers & 
acquisitions team to continue working in foreign 
investment as well as major transactions for the 
fi rm’s government and telecommunications teams. 
I hope that my experience in Hong Kong will give me 
a great insight into how foreign investors perceive 
and approach investments into Australia, as well 
as broadening my professional networks and 
connections, which will be very useful back here in 
the Canberra offi ce.

B E C O M E
Asia Pacifi c | Europe | North America | Middle East

www.kwm.com

KING & WOOD MALLESONS
A little about what we have to offer

MARY COSTA

People & Development Manager, Canberra Centre
King & Wood Mallesons 
e. mary.costa@au.kwm.com

ELLEN WICKS 

People & Development Coordinator
King & Wood Mallesons
e. ellen.wicks@au.kwm.com

SARAH LOWE
Solicitor
King & Wood Mallesons

Visit our Facebook page facebook.com/KingWoodMallesons

Innovation is a way of life at King & Wood Mallesons. We are the only fi rm in the world created from a merger between a 
Chinese fi rm and an Australian fi rm. Combined with our global platform across Europe, the US and the Middle East, we are 
facing the future head-on – connecting the world to Asia and Asia to the world. The resulting mix of cultures and clients 
means that KWM is a melting pot of ideas where the only thing that will stop you is the size of your own vision. 

We embrace the workplace of the future, focused on what we get done not how we do it. We value mobility, fl exibility and 
agile working. Always pushing the boundaries of what can be achieved, we are reshaping the legal market and challenging 
our clients to think differently about what a law fi rm can be.
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Collaborate
Licenced conveyancers Jacinta Lagana and

Ashley Wilson, meeting to review an o�  the plan 
contract containing special conditions for a client.



ANU Law Students’ Society 
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Innovate
Partner Gareth Jolly and Associate Cameron Loughlin 

after winning the fi rm’s national Hackathon for
their new legal service app.

graduates.minterellison.com



Cl
ay

to
n 

Ut
z C

ar
ee

rs
 G

uid
e 

20
17

52

WHAT WAS YOUR JOURNEY FROM AN ANU 
LAW STUDENT TO WORKING AT BAKER 

MCKENZIE?

My journey was rocky at times, and I had to take 
a few sideways steps (as well as a few stumbles) 
to get here. I began my professional career as a 
graduate at the Department of Foreign Affairs and 
Trade. I quickly realised that I wanted to practice 
law rather than work in international policy, but 
the problem I had was that, post GFC, it was 
difficult to get a start in a good law firm. As a first 
step, I took a position as an associate at the ACT 
Supreme Court. From there, I picked up my first 
position as a practicing lawyer at a national law 
firm with a good reputation for administrative law 
and dispute resolution.
 
My wife and I coordinated our move to the U.S. 
– we both wanted to move internationally and 
Washington, D.C. seemed like a great option for 
both of our interests. I took a position as in-house 
counsel at The World Bank’s anticorruption arm 
and pursued an LL.M. from Georgetown Law 
part time. But, I was set on returning to private 
practice as soon as possible. In the run up to 
finishing my LL.M., I started reaching out to law 
firms with a strong anticorruption practice group. 
After a number of interviews, I was lucky enough 
to get an offer from my preferred choice, Baker  
McKenzie. From there, I was allowed to complete 
the New York bar exam and I started my position 
as an associate in August 2015.
 

WHAT ADVICE WOULD YOU GIVE TO 
STUDENT WHO ARE INTERESTED IN MOVING 

TO THE US TO PRACTICE LAW?

 My first piece of advice would be that it isn’t as 
easy as it seems.  The big law firms that would 
have an interest in hiring lawyers from foreign 
jurisdictions have their pick of good students 
from the top U.S. law schools.  There isn’t 
much from the top U.S. law schools.  There isn’t 
much of an incentive for these firms to choose 

a freshly graduated law student from Australia 
over a freshly graduated law student from an 
American university.  I’ve seen a lot of people 
come over here, eager for a job, but ultimately 
having to leave empty handed. 

 

The people I know who were successful had 
practice areas targeted and something to 
offer the firms. I had two years of specialist 
anticorruption experience at the World 
Bank, over two years of strong litigation and 
administrative law experience, and I had studied 
white collar crime as part of my LL.M.  It made 
it possible for me to build a narrative around 
my interest and desired career.  The partners I 
met were confident that I could hit the ground 
running.

 
WHAT IS THE BIGGEST DIFFERENCE 
BETWEEN LAW SCHOOL AND THE REAL 

WORLD?
 
When I was at ANU, people used to say that 
“the practice of law is nothing like law school,” 
but I didn’t learn what that meant until I was 
fully into my legal career. The day-to-day role of 
a lawyer is both broad and deep, and you need 
to be able to quickly jump from one project to 
another. Some days it is long hours of document 
review and building a time line of events, one 
document at a time. Some days it is writing the 
most technical legal advice you’ve ever seen for 
a major client, which, by the way, needs to be 
perfect. And your supervising partner just tore it 
apart and asked for you to research a completely 
new legal concept you’ve never seen before. 
And they want to see another draft first thing 
tomorrow morning. So you’re stressed and it’s 
11:21 pm and you’re no where near done…

“The practise of law is nothing like law school”

HOW TO PRACTISE LAW
OUTSIDE  
 AUSTRALIA
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I think the best thing students can do is try to 
understand the reality of being a lawyer. Most 
lawyers don’t spend their days doing “blue-
sky thinking”. They’re fact-finding, scouring 
documents, and making sure that they know 
every detail in a matter. They’re sifting through 
case after case trying to find some sort of legal 
precedent to justify their position. They’re fielding 
endless queries from the client to keep them 
happy. If you understand – whether it’s through 
work experience, a part time job, legal placement, 
or whatever – what a lawyer’s job looks like, then 
you will be in a much better position to explain 
to why you want to do it. Most lawyers are 
business people first – they want someone who 
works hard and produces quality work on time.
You’ll also learn earlier as to whether this is the 
job for you.  I know a lot of people who moved 
from good legal jobs into something completely 
different because the reality of being a lawyer 
was not what they thought it would be.

WHAT ARE THE MOST IMPORTANT SKILLS IN 
YOUR ROLE?

 
Strangely enough, it isn’t “knowing the law.”  The 
most valuable skill I had to develop is how to 
write well – there is a big difference between a 
law school essay and a legal advice.  You need to 
be precise, intelligible, understandable, succinct 
and you need to cover everything.  Every 
graduate lawyer I know has had that moment 
when they get back a piece of advice from their 
supervising partner and it is covered in red ink 
with corrections. 

Something I didn’t appreciate at the time is how 
law school teaches you pick up new concepts 
quickly and develop an understanding of the 
friction points in an area of law.  I’m often asked 
to dig into related areas of law because a client 
has managed to stumble into some ridiculous 
situation you didn’t think possible.  Being a good 
lawyer is often about your ability to find the right 
answer efficiently. 

“I think the best thing students can do is try to 
understand the reality of being a lawyer.  Most 

lawyers don’t spend their days doing “blue-
sky thinking”. 

Patrick Dennien is an Associate with Baker McKenzie in 
Washington, D.C. and works in global anticorruption and anti-
money laundering law, and corporate governance.

By Patrick Dennien 

WHAT HAS CHANGED IN THE FIELD OF LAW 
WHILST YOU HAVE BEEN PRACTISING?

 
Global anticorruption law is changing rapidly.  
Up until recently, the U.S. was the only country 
that was serious about prosecuting companies 
that were paying bribes in other countries.  That 
was partly because the U.S. Foreign Corrupt 
Practices Act has unbelievable reach, but also 
because the U.S. Department of Justice and 
Securities and Exchange Commission were 
given the tools and impetus to go after bad 
corporate actors.  Recently, other western 
states have started enacting laws that make it 
easier to prosecute companies who misbehave, 
as well as letting their enforcing agencies off the 
leash.  This creates endless issues in dealing 
with concurrent cross-border investigations 
and responding to demands from prosecutors 
of multiple governments.

 
There is also an increasingly complicated web 
of laws that affect cross-border investigations.  
Aside from anticorruption laws, we must 
now be ready to navigate data privacy laws, 
employment laws, cyber security laws, 
international organization principles, and more.  
Lawyer’s in this space must now manage more 
and more moving parts.  It’s complicated, but 
extremely rewarding.  There’s a greater need 
for good lawyers to manage the situation and 
develop a plan to conduct the investigation, 
negotiate with prosecutors, and remediate the 
company.
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WHAT WAS YOUR JOURNEY FROM LAW 
STUDENT TO LAWYER?

I joined the team at Snedden Hall & Gallop 
in August 2014 as a Senior Law Clerk after 
completing my Bachelor of Laws at Griffith 
University in Queensland.

Prior to my employment at Snedden Hall & Gallop, 
I gained legal experience at Stacks Goudkamp in 
Sydney in personal injury law. At the same time 
as I underwent the placement as an intern at the 
busy Stack’s office in Martin Place in Sydney 
City, I was also volunteering as a fulltime carer for 
six young Indigenous girls at the Ngurra Jirrama 
Foundation Boarding House in Strathfield, NSW.

Needless to say, there was no spare moment 
in between getting the girls up and fed before 
school every morning, getting myself on the train 
into the city for a long day’s work and then home 
in time to prepare dinner for all 7 of us (6 of whom 
who were incredibly fussy eaters!). However, I 
thrived off the intensity of the whole experience, 
which paid off tenfold when I was referred by 
Mary Maloney to the team at Sneds who were 
advertising a job opening at the time. Finally, I 
had landed my ‘foot in’ to the legal landscape.

I had also completed work experience in 2013 
at the Refugee and Immigration Legal Service 
in Brisbane, where I assisted migration agents 
and lawyers in providing free legal services to 
refugees.

I was admitted as a Legal Practitioner of the 
Supreme Court of the ACT in June 2015 and I 
recently became a Registered Migration Agent 
with MARA in September 2016. Registration 
Number (MARN): 1686317.

WHAT DREW YOU TO WORK IN LAW?
I like the idea of ‘helping people’ as cliché as that 
may be. Also, growing up my father constantly 
told me that I was a good arguer and that I should 
therefore become a lawyer. I suppose I liked the 
ring of that! 

WHAT’S YOUR FAVOURITE PART ABOUT 
PRACTISING AS A LAWYER?

I have thoroughly enjoyed the past year of 
being a Solicitor, especially since taking primary 
carriage over all of my own files and progressing 
matters with my own original approach. My 
favourite aspect of practice is establishing 
formidable relationships with clients and 
working together with them to fulfil their legal 
needs. 

As a recently-admitted lawyer, I feel particularly 
satisfied when I am able to obtain a good 
result for my client; and I feel empowered by 
the notion that I am entrusted by my clients 
to protect their interest in whatever matter/
transaction that may be. I am pleased that the 
overwhelming majority of my clients have been 
pleased with the standard of my work to date. 
Although whenever any concern is brought 
to my attention, I genuinely try my best to 
acknowledge and rectify the issue personally 
with a view to strengthening the relationship 
with the client.

I endeavour to take on new challenges frequently 
(especially in regards to estate litigation such 
as will contests and family provision claims) 
so as to expand my scope of experience and 
knowledge wherever possible. I am so grateful 
to my supervisors who have encouraged 
my development by allowing me regular 
opportunities to expand. In turn, my sense of 
self-assurance in my abilities as a lawyer has 
increased significantly.

WHAT IS THE MOST IMPORTANT SKILLS 
FOR A LAWYER?

The most important skill as a lawyer I believe is 
to provide advice clearly in a way that can be 
easily comprehended by the lay person. There 
seems to be too many young gun lawyers out 
there who take a robotic approach in situations 
where it is not warranted.

THE IMPORTANCE OF 

Gillian is a lawyer and Migration Agent practising in Snedden Hall & Galllop’s 
estate planning and migration practises.  By Gillian Hunter

PRIVATE LAW
HARD WORK IN HARD WORK 
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Dominic graduated from the Australian National University with a Bachelor 
of Economics, Bachelor of Laws and Master of Laws. He currently works 
as a solicitor in Snedden Hall & Gallop’s litigation and migration teams. 

By Dominic Cookman

MIGRATION LAW
MORE THAN A SUMMER COURSE

WHAT WAS YOUR JOURNEY FROM LAW 
STUDENT TO LAWYER?

My first job after graduating from law school 
was on the graduate program at the Attorney-
General’s Department. I worked there for almost 
three years, mainly in National Security law policy.

I then worked for a time as an economist at 
the Department of Regional Australia and the 
Department of Finance.  However, I wanted to 
return to working in law, and so after working 
as a legal case officer at ComSuper briefly, I 
commenced in my current role in January 2014.  

WHAT DOES YOUR TYPICAL DAY AT WORK 
LOOK LIKE? 

I get into work around 8:15 or so, and check my 
emails, and see what I have to prioritise for the 
day. If I am on court duty I’ll go to the court at 9 
(typically for a directions hearing). Otherwise if I 
have a client meeting that day I will review the file 
and make sure I have everything I need to meet 
with them. 

Most of my day is spent incrementally pushing 
matters along – gathering evidence from 
clients, following up the other side’s solicitors to 
progress litigation, answers requests for further 
information from the other side, that sort of thing. 

WHAT IS THE MOST IMPORTANT SKILLS 
FOR A LAWYER?

Without doubt the most important skill is 
organisation. Because we work on many different 
matters at the same time (often in concert with 
other lawyers in the firm), we need to file note 
everything we do. This is essential to keeping 
on top of court filing deadlines, and maintaining 
a record of client instructions. It also helps to 
remind yourself what you’ve done on a matter, 
as it isn’t always easy to remember later on!

WHAT’S YOUR FAVOURITE THING ABOUT 
MIGRATION LAW?

I like working with clients. I don’t envy 
anyone applying for a visa (think of the most 
bureaucratic process you’ve ever been through 
and then times it by 10), so its good to assist 
them through the process.

WHAT HAVE BEEN THE GREATEST 
CHALLENGES IN PRIVATE LAW?

It can be very busy so you have to work hard 
to balance competing priorities. You also have 
to learn to manage expectations about what is 
achievable and possible in given circumstances. 

DID YOU COMPLETE FURTHER EDUCATION 
AFTER YOUR LAW DEGREE?

I completed a Masters of Law but I have to be 
honest and say that I don’t think it was all that 
necessary. I wouldn’t tell anyone contemplating 
a post-graduate degree not to do it, but would 
urge them to consider carefully whether it will 
provide them with a relevant and concrete set 
of skills. 

I think that it is much more worthwhile (and cost 
effective) to take short courses through ANU 
Centre for Continuing Education or CIT that 
teach you a specific skill, like team leadership, 
bookkeeping, a language etc. 

IS THERE ANYTHING THAT YOU DID DURING 
YOUR TIME AT LAW SCHOOL THAT YOU 
THINK GAVE YOU AN ADVANTAGE WHEN 

ENTERING THE LAW OF FIELD? 
On a whim I once entered a writing competition 
run by the Economist Magazine, and made it 
to the final round. This was exciting but it was 
also helpful because I was able to use it as an 
example of an extra-curricular achievement 
when answering job selection criteria. I don’t 
know what I would have put otherwise(!) 

More generally, I think any activities you can 
do that teach you practical skills like Mooting, 
client interview competitions etc, are really 
good to do. 
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COMMUNITY
LAW & 
EDUCATION
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COMMUNITY
LAW & 
EDUCATION

Community Law is a major aspect of ‘Social Justice Law’, the area of law 
which endeavours to remove inequalities within society. Those who work 
in Community Law aim to help those who are disadvantaged, to bring 
fairness to their client and create a more equitable society. Community 
law therefore has the potential to provide great personal reward.
 
While working in this area of law does not provide the same salary or 
status as many private sector legal jobs, it is by no means ‘the easy 
way out’ for law students. To provide real benefits to those who are 
disadvantaged, legal centres need the best lawyers available. Therefore, 
this area of law is one that remains very competitive, and still requires 
hard-work, experience, and the right opportunity to gain employment.
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In late 2013 a friend and I set up the Animal 
Defenders Office. We did this because of the 
problematic status of animals in our legal 
system. The law regards animals as property, 
not living creatures. The law therefore rarely 
protects animals’ interests in avoiding pain and 
suffering. So my friend and I set up a not-for-
profit law practice to give animals a voice in our 
legal system. We were inspired by the amazing 
work that the Environmental Defenders Office 
does in protecting the environment. We thought 
we would create something similar to defend 
animals, and that it would be a community legal 
centre. We didn’t realise the long road ahead of 
us to achieve that goal, and we’re not quite there 
yet. Two years down the track we were approved 
as a member of Community Legal Centres 
NSW Inc. At the end of 2016 we underwent a 
gruelling assessment process to be considered 
for national accreditation as a community 
legal centre. If successful, we will be the first 
accredited community legal centre in NSW and 
the ACT dedicated to pursuing social justice for 
animals.

We have a wide variety of clients and cases at the 
Animal Defenders Office (ADO). Our casework 
can range from helping animal sanctuaries to 
set up as charities, to defending animal activists. 
Our clients can range from animal protection 
organisations wishing to challenge government 
decisions about animals, to homeless people 
needing advice about their impounded dogs.

Homeless people have particularly strong 
relationships with their dogs. Often the dogs are 
the person’s only family or friends. Sometimes 
the dogs can escape their lead or get into other 
scrapes, and end up in the pound. From there it’s 
a legal maze to get them out again, so we help 
reunite the dogs with their human friends.

There might not seem to be an obvious link 
between helping animals and administrative 
law, but it’s one of the fields in which we practise 
the most. The ADO hadn’t been operating for 
long before we found ourselves representing 
a local animal protection organisation wishing 
to challenge the Government’s decision to kill 
thousands of kangaroos in local parks. The case 
made significant gains in the ongoing struggle 
to protect local kangaroos’ interests. 

For the first time the Tribunal accepted that 
animal welfare was a relevant consideration in 
deciding whether or not to grant a licence to 
kill kangaroos. The Tribunal also accepted that 
hundreds of at-foot joeys end up dying some 
time after their mothers are shot during the 
culls, even though the joeys are never counted 
in cull numbers. For the first time this ‘ghost 
population’ of joeys had a voice in our legal 
system.

One of our favourite types of cases is to help 
people set up animal sanctuaries and charities. 
It’s especially fun when we get to visit the 
sanctuaries and pat a lamb or rub a pig’s belly 
or admire a wombat. It’s a good reminder of 
why we do what we do.

We’re also keen to defend animal advocates’ 
right to engage in political discussion about 
animals and their freedom to protest, and to

‘Tara Ward graduated from the University of Sydney with a Bachelor of Arts and the Sydney Juris Doctor. She 
completed the GDLP at the ANU.’ Tara Ward is the co-founder and Executive Director of the Animal Defenders 
Office. She is an editorial board member of the Australian Animal Protection Law Journal, and a member of the 
Animal Welfare Advisory Committee (ACT Government), the ANU Animal Experimentation Ethics Committee, and 
Voiceless’ Legal Advisory Council. Tara also teaches Animal Law at the University of NSW.

“We will be the first accredited 
community legal centre in NSW 
and ACT dedicated to pursuing 

social justice for animals”

CREATING THE 
BE THE CHANGE YOU WANT TO SEE

ANIMAL DEFENDERS OFFICE 
By Tara Ward
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raise awareness about attempts to curtail these 
fundamental rights.

We regularly meet with Members of Parliament 
to discuss proposals for law reform, and 
make submissions to inquiries into regulatory 
frameworks governing animals. We do this 
because it’s important to be part of the 
discussion about how our law regulates the way 
we treat animals. For example, the ADO made a 
submission to the Special Commission of Inquiry 
into the Greyhound Racing Industry in NSW. Our 
submission is referenced several times in Justice 
McHugh’s final report. As lawyers who know 
how the system works, we can use our skills and 
knowledge to speak up for animals.

In these ways the ADO is part of the growing 
animal law movement in Australia. It’s exciting 
to be doing this in the community legal sector. 
The sector’s vision is ‘access to justice for all in a 
fair and inclusive community.’ The existence of a 
centre such as the Animal Defenders Office now 
means that this also applies to animals, perhaps 
the most vulnerable members of all in our society.

“So my friend and I set up a 
not-for-profit law practice to 

give animals a voice in our legal 
system.” 
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Sophie Thomson-Webb is a third year LLB(Hons) student who volunteered 
with the Women’s Legal Centre ACT in 2016. She likes languages, social 
justice and long walks on the beach.

WOMEN’S LEGAL 
CENTRE

WHAT IS THE WOMEN’S LEGAL CENTRE AND 
WHO CAN WORK THERE?

The Women’s Legal Centre is a community legal 
centre (CLC). CLCs are not for profit, community-
based organisations that provide legal services. 
The WLC provides legal assistance to women 
who experience barriers to accessing this 
assistance, primarily in the areas of family law, 
victims of crime, employment and discrimination.

The WLC also:
• Refers women to appropriate support 

services, including sympathetic lawyers
• Runs community legal education sessions
• Produces information for women about their 

rights and the legal system in general
• Provides research, law reform and 

lobbying regarding women’s interests 

The Centre is especially The WLC has a number 
of paid staff, however it also relies on volunteers. 
Students volunteers in particular provide 
administrative support as well as completing 
paralegal tasks as required. Given the nature of 
the Women’s Legal Centre service, all employees 
and volunteers are female.

I WOULD RECOMMEND WORKING 
AT A CLC IF…

You are empathetic and non-judgemental. 
Women’s Legal Centre works with a really wide 
range of women, and often the student volunteers 
are their first points of contact when calling in 
or arriving for an appointment. WLC works with 
many clients including women with disabilities, 
CALD (culturally and linguistically diverse) 
women, women who are victims of domestic 
violence or other crimes. A sensitivity to these 
circumstances and ability to put clients at ease 
is incredibly important for anyone interested in 
volunteering. You are interested in the areas of 
law WLC works in. If you’re interested in family, 
employment or discrimination law, or women’s 
rights in general, there is a lot of opportunity for 
exposure to those areas at WLC and you will 
likely get a huge amount out of the experience. 
That being said, even if your dream is to be a 
commercial lawyer working in M&A at a top tier 

 firm or a judge at the ICJ, you will get something 
out of the experience of volunteering at a CLC.

WHAT IS YOUR ADVICE TO STUDENTS WHO 
ARE INTERESTED IN A CLCS?

Apply apply apply! Research CLC’s around 
Canberra where you might be able to volunteer 
during semester. If you have flexibility during 
uni breaks, you can also look at CLC’s which 
accept short term intensive placements here or 
interstate. There is a national CLC volunteers 
website which is an invaluable resource for this 
research.

Be persistent, and be patient. WLC receives 
a large number of expressions of interest, and 
volunteer turnover is fairly low with students 
staying a minimum of one semester (often 
longer!), and so it takes a bit of patience and 
luck to score a role. If you end up on the 
waiting list, look at other CLC’s who might be 
currently looking, or find other ways to develop 
the experience you can bring to WLC. I joined 
the Australian Lawyers for Human Rights 
Womens’ and Girls’ rights subcommittee 
as an originating member, and worked as a 
conveyancing paralegal prior to joining WLC, 
and those experiences were valuable in landing 
and succeeding in the role.

It can be hard finding practical legal experience 
but CLC’s are an excellent place to start, and 
again, patience and persistence will get you 
everywhere.

DESCRIBE YOUR TYPICAL DAY?
A typical day at the Women’s Legal Centre for 
me, started with setting up for volunteer solicitors 
from local firms to come in and take clients 
during the morning. Getting to meet and work 
with both the outstanding lawyers who work 
at WLC but also the volunteer solicitors who 
come in is an invaluable part of volunteering at 
WLC.Throughout the day, I monitored the WLC 
administration email and phone line. This means 
talking to many different kinds of people, many 
of them vulnerable, which can be challenging 
but is incredibly valuable experience.

W
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By Sophie Thomson-Webb
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To the Young Law Student, 
Legal Aid ACT is a Government Organisation 
created to assist those in the community who are 
less fortunate than others. Divided into multiple 
sections, Legal Aid strives to provide legal 
advice/representation to those in need.  
I have been employed by Legal Aid for nearly 
five months in both the Family and Criminal 
Sections of Legal Aid ACT. However, I originally 
volunteered for two months prior to employment.  
 
WHAT ARE THE MOST IMPORTANT SKILLS 

IN WORKING AT LEGAL AID ACT? 
It really depends on which section you are 
working in. In Family, compassion and intuition 
are two very valuable qualities. Whilst in the 
Criminal Section, knowledge and efficiency are 
the most significant attributes that will assist you 
as paralegal. Overall, possessing a strong work 
ethic is what will be really noticeable at Legal 
Aid. Legal Aid is a Government Organisation 
that works to assist anyone in the community 
that cannot afford private legal representation. 
With hundreds of clients requesting help, if you 
have the capacity to work quickly and efficiently, 
someone is bound to notice this.  
 

WHAT DOES YOUR TYPICAL DAY AT 
WORK LOOK LIKE? 

Criminal Section –  I would be largely answering 
the phones/talking to clients about their matters. 
In between, I will be putting together briefs of 
evidence for solicitors to refer to in regards 
to each clients matter. I will also be drafting, 
filing and serving subpoenas, conducting file 
inspections and also putting together new files. 
Once a week, I will also be assigned as the 
‘duty paralegal’ to work half a day in the ACT 
Magistrates Court. Essentially, the duty paralegal 
is the first point of contact for anyone who is 
seeking legal representation/advice
  
Family Section –   With the addition of drafting 
letters and typing dictations, the tasks I am 
expected to complete would not be too 
dissimilar from those as listed above. The major 
difference is the client/paralegal relationship you  

Joshua is a final year Science/Law Undergraduate eager to graduate from 
the ANU. He is an avid AFL and Cricket fan. In this article, he expands on his 
experiences at Legal Aid ACT and shares a few tips for aspiring law students.  
He was also the ANU Law Students’ Society Vice President Careers in 2015.

LEGAL AID 
WORKING AT

form over time. As solicitors have an extremely 
large file load, it is the role of the paralegal to 
communicate with clients when they are not 
available.  
 

I WOULD RECOMMEND WORKING IN 
THIS AREA OF LAW IF ... ?  

If you like a fast-paced environment and wish 
to help those who really require assistance. 
At Legal Aid, we must all work quickly and 
efficiently. Attention to detail is no joke here. 
You won’t have the life or the view of Harvey 
Specter… However, you will have the gratitude 
of people who really require your assistance. 
 
HOW TO GET YOUR FOOT IN THE DOOR 
IF THE PARALEGAL POSITIONS JUST 

AREN’T COMING? 
Volunteer. This obviously only applies to those 
who can afford to volunteer. Firms will always 
appreciate a person who can work diligently 
and effectively for free. You could potentially 
shadow a barrister or volunteer at a small 
boutique law firm. Any legal experience on 
your resume is good experience. Do not wait 
for someone to approach you about a position. 
Take the initiative to kick-start your career as an 
advocate.  
 
WHAT IS ONE THING THAT LAW SCHOOL 

DIDN’T PREPARE YOU FOR AS A 
LAWYER? 

We go through research papers and problem 
questions all the time throughout law school. 
So once you hit the workforce, it is expected 
of you to be able to tackle these issues without 
too much difficulty. What they don’t teach you, 
is how to effectively liaise with your client. This 
skill must be developed outside of university. 
Where it be through your part time job at KFC 
or through tutoring, it is an important skill to 
nurture and expand upon.  
 
Enjoy your Law degree and take advantage of 
all the events/publications the LSS has to offer. 
Good luck to you all!  

By Josh Ong
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WITH THANKS TO OUR SPONSOURS

PREMIER SPONSORS 

MAJOR SPONSORS 

GENERAL SPONSORS 



STAY 
TRUE.

Experiencing new cities and cultures has always been a passion 
of mine and working with Clayton Utz has helped fuel that 
passion. I was lucky enough to be selected as the Clayton Utz 
graduate to participate in the year long legal traineeship at a 
Japanese firm. I ate way too much sushi and ramen and was 
exposed to a wide range of matters, clients and also areas of  
law before returning to the Canberra office in early 2015. 

The graduate program is well structured and I have been 
particularly impressed with the level and quality of mentoring. 
My Clayton Utz mentors have all remained true to balancing 
expert guidance with the freedom of autonomy, giving me the 
motivation and knowledge to become a better lawyer…

To listen to Isobelle’s full story, go to:

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.




