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1. Thank you to the Careers Team 

 

I would like to take this opportunity to formally thank my astonishing Careers team. 

Rocky, Campbell, Eddie and Shiban, thank you so much for making this year possible 

and putting the time and effort necessary to make LSS Careers thrive. From late night 

proof reading to over the top social media advertising tactics and “lecture” bashing. 

Thank you for helped me keep perspective and my sanity for what has been an 

amazing year for Careers.  

 

2. MinterEllison Workshops 

Immediately following the AGM last semester the two MinterEllison Careers 

Workshops were held. The first session was the CV + Cover Letter skills workshop 

and the second was an Interview Skills workshop. Both sessions were led by Gill 

Morphett who is the current Talent Consultant for MinterEllison Canberra. The 

program was well received by students and we had incredibly high attendance filling 

out both venues (Hedley Bull Theatre 1 and Law Link Theatre) with the events.   

 

Recommendations for the future: 

• Move the workshops forward to April between the Careers Fair and Clerkship 

Evening. However, this will depend on the availability of the MinterEllison and/or 

the other firms who may wish to conduct a workshop. 

• MinterEllison requested that no slideshow slides were to be distributed after the 

event. This information needs to be communicated in advertising material.     

 

3. Talent Pathway Program  

 

This year was the first year that the ANU students have had the opportunity to 

participate in the Minter Ellison Talent Pathways Program. This joint initiative between 

the ANU LSS and MinterEllison was flagged as an upcoming opportunity in the LSS 

AGM in May. However, as the program ends an update is necessary.   

 

Applications for the program were initially meant to open on the 17th of May however 

were delayed until the 26th of May by the request by MinterEllison. MinterEllison 

received a high number of applicants of high calibre and have indicated it is a program 

that they would like to continue with the ANU. The mentoring model developed for 

ANU is similar to the programs offered by other universities however, applicants are 

selected by MinterEllison rather than the LSS and LSA Careers Portfolio.  

 

This year, four ANU pre-penultimate students were paired with ANU graduates 

working currently working at MinterEllison. The hope is that this program will expand 

into the future to be able to take on my mentees however, as the program is designed 



to be one on one mentorship the number of mentees will depend on the number of 

available ANU graduates at the time of the applications. In addition to the monthly 

catch-ups between the mentors and the mentees MinterEllison hosts a welcome and 

a closing breakfast which allows the mentees to gain a more holistic understanding of 

the workings of a law firm. The opening breakfast was held at 8 am on Tuesday the 

20th of June and Rocky and I attended as the ANU LSS representatives.  

 

This cycle of the program will run until December 2017, I will prepare feedback forms 

for the mentors and I highly recommend that the next VP (Careers) distributes these 

forms and pass the feedback onto MinterEllison to ensure that the program is able to 

meet the demand and needs of ANU Law students.  

 

Further details of the structure of the program is available on the LSS website.  

 

4. Non-corporate law Events  

 

In the handover document, I received from Rachel Hao at the end of last year she 

indicated that the LSS had always struggled to provide resources on non-corporate 

careers due to sponsorship demands and timing of clerkship events and initiatives. 

For the first time, we have a second director in the careers portfolio to make the most 

of the additional help we decided to organise three new careers event focusing on 

different various areas of law. After the final event next week the current portfolio will 

make a recommendations for which events should become LSS staple events and 

other areas of law that could be explored in the future.  

 

The experience of the speakers from these events have been explained in detail to 

note illustrate the areas of law that our speakers had practised.  

 

5. Social Justice Careers Event 

This event was organised in conjunction with the LSS Social Justice Portfolio. It was 

held in week 2 of Semester. We had four lawyer who shared their experience in being 

a lawyer with social justice values. The aim of the event was to illustrate that students 

could positively impact the community through the law even if they decide not to work 

for a community legal centre or an NGO. We hoped to illustrate the breath of the ways 

in which lawyers can give back to the community. The event was held in the pop up 

and was well attended with over 80 students in attendance. Sushi was provided at the 

end of the event while students mingled with the speakers.  

 

Speakers: 

• Guy Aitken is the Chief General Counsel of the Australian Government Solicitor 
in the Commonwealth Attorney-General’s Department. In his current position, 
Guy advises the Commonwealth Government on matters such as whether draft 
Commonwealth legislation would be constitutionally valid if enacted. 



• Elizabeth Lee MP is the Liberal member for Kurrajong for the ACT legislative 
assembly where she is Assistant Speaker, Shadow Minister for Disability, and 
Shadow Minister for the Environment. She has advocated for greater housing 
options for people with disabilities, disability support groups, and environmental 
waste issues. Prior to her involvement in the Legislative Assembly, she 
graduated from ANU in 2004 after completing her Bachelor of Laws and Asian 
Studies. She has worked at The Australian Government Solicitor and Meyer 
Vandenberg Lawyers. 

• Belinda Miller is the Employment, Discrimination and Human Rights Solicitor at 
the Women’s Legal Centre ACT. Belinda graduated from the ANU in 2013 with 
a Bachelor of Laws (Hons) and Bachelor of Asia-Pacific Studies. After 
graduating, Belinda moved interstate to work as an Industrial Officer for the 
Independent Education Union before returning to Canberra in 2015 to participate 
in the Commonwealth Attorney-General’s Department Graduate Program. 
Belinda began with the Women’s Legal Centre in mid-2016. She predominantly 
works with women who have been unfairly dismissed or experienced gender 
discrimination at work, and is currently researching the intersection of domestic 
and family violence with the workplace. 

• Katrina Marson: *CW: mentions of historical sexual abuse. Katrina Marson 
graduated in 2012 with an Arts/Law degree, with Honours in law in the area of 
sexual assault law. She works in the sexual offences unit of the ACT Director of 
Public Prosecutions, and she has previously worked in the family violence unit 
also. She recently returned to the ACT DPP following a twelve month 
secondment to Legal Aid ACT in the criminal practice. She has a focussed 
interest in criminal justice. She was named the 2016 ACT Young Lawyer of the 
Year for her professional and community involvement, including raising 
awareness on sexual assault and family violence issues in the law and as a 
Governance Committee Member of the Canberra Rape Crisis Centre. Katrina 
has published articles on reforms to the legal definition of family violence in ACT 
legislation, on the use of expert evidence about the ‘freeze response’ in a sexual 
assault trial in the ACT, and the importance of sex education reform. 

 

6. Exploring legal pathways 

This Careers panel was held in conjunction with the ANUSA College of Law Reps 

(Sammy Woodford and Ellie Dowling) in week 4 of Semester 2. The event was aimed 

to illustrate how the pathways of your careers will change as you grow and how just 

because you have picked a practise group it doesn’t mean that your areas of law will 

not change. We also choose to get a range of speakers at variety points in their 

careers. The attendance at this event was lower than expected most likely due to the 

time of the semester that the event was held. However, the calibre of discussion was 

high and the smaller number of attendance compared to the Social Justice Careers 

event meant that students were able to engage on a more personal level. Light snacks 

were provided at the event for students and speakers.  

 

Speakers: 



• ANTHONY HOPKINS: A Senior Lecturer at the ANU College of Law, having 
been appointed in 2014. Anthony began his career as a criminal defence lawyer 
in Alice Spring at the Central Australian Aboriginal Legal Aid Service. After taking 
some time off for family, Anthony returned to the law to teach at the University of 
Canberra, and was called to the bar in 2010. 

• SARAH WARDELL: A Legal Officer with the Financial Crime Section at the 
Commonwealth Attorney-General’s Department. She has previously worked as 
an Associate at the Administrative Appeals Tribunal and as an intern with the 
United Nations High Commissioner for Refugees. Sarah is a graduate of the ANU 
with a Bachelor of Arts (International Relations and Development Studies) and 
Bachelor of Laws. 

• DR KATH HALL: Kath is an internationally recognised expert in Transnational 
Anti-Corruption and Foreign Bribery Regulation. Through her work with a range 
of international organisations including the UN, International Bar Association, 
International Standards Association, Transparency International and the 
International Anti-Corruption Academy she has seen how new opportunities are 
emerging in law . She has also researched on psychology and corporate 
misconduct. 

• ALLISON CLARK: *CW: mentions of historical sexual abuse. Allison is a 
Solicitor at Porters Lawyers in Canberra. She works in personal injury, 
specialising in seeking compensation and justice for the victims of institutional 
child sexual abuse. Allison is a graduate of the ANU. 

 

Recommendations:  

• Greater collaboration with the ANU College of Law and other societies on 
campus would minimise clashes with other events.  

• The use of an online question box should become a staple for all speaker events 
into the future.  

 

7. No clerkships, no worries  

 

This will be the final speaker event run by the Careers Portfolio this year. This event 

focuses on life of lawyers who were unsuccessful in the clerkship process or decided 

against completing a clerkship in their penultimate year. The focus is on lawyers who 

now work in corporate law despite not completing a clerkship. This event is scheduled 

for the 26th of September to coincide with the date when offers (and rejections) for 

clerkships are made which is the 23rd of September. The event will start at 7 pm in the 

law link theatre.  

 

8. Firm visits 

 

Firm visits was something that was unable to be organised for 2017 due to availability 

of the firms. Dates for firm visits need to be set a year before the firm visit is set to take 

place. We are currently in the process of working with our sponsors to select these 



dates for 2018. Information for firm visits will be included in the handover for future VP 

(Careers) to pursue.  

 

9. Publication director  

 

The careers portfolio has proposed a new a new appointed Publication’s director on 
the LSS to fall under Vice President (Administration). They would work with all Vice 
Presidents and the Peppercorn team to produce all LSS publication.  
 
Publications are an essential function of the LSS. They are able to provide further 
information that may not be able to be fully explained at our events or functions. 
Publications are especially important for students who are unable to attend events. 
Our publications also assist in allowing the LSS to be accessible to a wider range of 
law students.   
 
Previously, LSS publications has been criticized for a lack of professionalism, 
consistency and failure to comply with sponsorship requirements.  This is something 
that our publications are not up to the standard of other Australian LSS/ LSA 
publication.  
 
There is currently no requirement that any Vice President (including Vice President 
Careers) has any skills in using InDesign. As it stands, several members LSS have to 
learn how to use InDesign, Photoshop and Adobe Illustrator year after year. It would 
be more efficient for the LSS to only have one member who has high competent in 
these programs rather than 5 members who can do the bare minimum with the 
programs.  Additionally, larger publications can take up to 75 hours to create and edit. 
This is time that Vice Presidents could be better used to improve the quality and the 
quantity of the content in the publications.   
 

10. ALSA Recommendation  

 

A recommendation was made at the July Conference that the ANU LSS should explore 

increasing our direct engagement between our corporate sponsors similar to many 

Melbourne and Sydney Universities. Some LSS/ LSA have a standing weekly Careers 

event hosted by a different sponsor every week. Events ranging from careers 

workshop, networking events and panel events.  

 

An ongoing careers initiative has the potentially to be very successful at ANU from 

looking at the feedback  we have received from students from our workshops this year. 

If an initiative similar to what is implemented at other universities was to be 

implemented some changes would need to be made as due to our location, we do not 

have the number of sponsors to have it weekly and there would be a benefit of 

exploring having fortnightly events alteration between sponsors and other organisation 

such as NGOs, Community Legal Centres and Government Departments.  


